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ARTICLE 1

RECOGNITION

1.1
The Board of Education of Mt. Olive Community District #5, Mt. Olive, Illinois (hereinafter referred to as the “Employer” or “Board”) recognizes the Mt. Olive ESP Association, IEA-NEA (hereinafter referred to as the “Association” or the “Union”) as the sole and exclusive bargaining representative for all non-certificated employees (hereinafter referred to as the “Employee” or “Bargaining Unit Member”).  Excluded from the bargaining unit is managerial, supervisory, and confidential employees as defined by the Illinois Educational Labor Relations Act, including the Secretary to the Superintendent.

1.2
The Board of Education agrees that, during the term of this agreement, it will not negotiate with any other employee organization, individual employee, or employee group concerning any hours, wages, or terms and conditions of employment.  This does not prohibit the employer from discussing school needs with employees.

ARTICLE II

NEGOTIATIONS PROCEDURES
2.1
Exchange of Proposals: Packets of initial contract proposals will be exchanged by the parties at the first negotiations meeting.  No new or additional items may be introduced after the first meeting unless mutually agreed to by the parties.

2.2
Agreement: When tentative agreement is reached on an Article, it shall be reduced to writing and initialed by the parties prior to adjournment of the meeting.  When tentative agreement has been reached on all Articles, it shall constitute a complete tentative agreement, and shall be prepared for presentation to the Board and Association respectively for ratification.


Prior to presenting for ratification, the complete Tentative Agreement shall be proofread by one representative from the Association and one representative from the Board.

ARTICLE III

GRIEVANCE PROCEDURE

Any employee, group of employees, or the Association may be a grievant.  A grievance shall be any claim by the Association, an Employee, or group of employees that there is an alleged violation, misinterpretation, or misapplication of the terms of this agreement.

Association Participation Employee Represented: The Board acknowledges the right of the Association’s grievance representative to participate in the processing of a grievance at any level, and no employee shall be required to discuss any grievance if the Association’s representative is not present.

Association Participation Employee Not Represented: When an employee is not represented by the Association, the Association shall reserve the right to have its representative present to state its views at any step of the grievance procedure.

An employee who participates in these grievance procedures shall not be subjected to discipline or reprisal because of such participation.

Time limit shall be ten (10) days from incident of grievance to informal meeting (can be extended by mutual agreement).

All time limits consist of school days (weekday if school is not in session).

The failure of an employee, or the Association to act on any grievance within the prescribed time limits will act as a bar to any further appeal and an administrator’s failure to give a decision within the time limits will permit the grievant to proceed to the next step.  The time limits, however, may be extended or steps bypassed by mutual agreement.

STEP 1.  The parties hereto acknowledge that it is usually most desirable for an employer and the employee’s immediate supervisor to resolve problems through free and informal discussions.  Nothing contained in this Article or elsewhere in this agreement shall be construed to prevent any individual employee from discussing a problem with his/her immediate supervisor or the administration and having it adjusted without intervention or association representation, so long as such adjustment is not in conflict with the provisions of this agreement.

STEP 2.  If grievance cannot be resolved informally, employee shall file grievance in writing, and at a mutually agreed time, discuss the grievance with the supervisor (Food Services Director, Custodial Services Director, or Building Principal).

A.
The written grievance shall:

1.
State nature

2.
Note specific clause or clauses of grievance.

3.
State remedy requested.

B.
Filing of formal written grievance at the second step must be within ten (10) days of the event-giving rise to the grievance.

C. Supervisor shall make a decision and communicate it in writing to the employee and superintendent within ten (10) days of supervisor’s written decision at second step.

STEP 3.

A.
If grievance is not satisfactorily resolved at second step, the aggrieved employee shall file, within ten days of the supervisor’s written decision at the second step, a copy of the grievance with the superintendent.

B.
Superintendent, or designee, shall file an answer within ten (10) days (in writing) to employee and principal.

STEP 4.  If the Association is not satisfied with the disposition of the grievance at Step 4, or, ten (10) days expire without the issuance of the Superintendent’s written reply, the Association may submit the grievance to binding arbitration under the Voluntary Labor Arbitration Rules of the American Arbitration Association which shall act as the administrator as of the proceedings.  If a demand for arbitration is not filed within thirty (30) days of the date for the Step 4 answer, then the grievance shall be deemed withdrawn.

A.
The parties will endeavor, prior to the commencement of Arbitration, to have full discussions regarding the facts that they believe will arise during arbitration hearings.  Exchange of information may be informal, and there shall be no requirement or preference that information be exchanged in writing.

This paragraph 4(A) will not require the exclusion of important or probative evidence, unless it is clear that a party would be substantially prejudiced by the introduction of the evidence, and no other method could be devised to prevent the prejudice, except the exclusion of evidence.  By way of example, to prevent prejudice, the arbitrator may continue a hearing to allow for additional time by a surprised party, or may assess costs against a party which has unreasonably with-held information.  The purpose of this provision is to prevent unfair surprise at the arbitration proceedings, and to avoid the circumstance where one party would have taken a substantially different position in respect to arbitration had it known of important facts only available to the other side.  This provision does not require either party to reveal its hearing strategy, or hearing preparation work product.

B.
The arbitrator, in his opinion, shall not amend, modify, nullify, ignore, or add to the provisions of the agreement.  His authority shall be strictly limited to deciding only the issues presented to him in writing by the School District and the grievant and his decision must be based only upon his interpretation of the meaning or application of the express relevant language of the Agreement.

The fees and the expenses of the arbitrator shall be shared equally by the parties.

Bypass to Superintendent:  If the Association and the Superintendent agree, any step of the grievance procedure may be bypassed and the grievance brought directly to the next step.

Bypass to Arbitration:  If the Board and the Association agree, a grievance may be submitted directly to arbitration.

Grievance withdrawal:  A grievance may be withdrawn at any level without establishing a precedent.

ARTICLE IV

EMPLOYEE AND ASSOCIATION RIGHTS

4.1
Employee discipline: Rules and regulations governing employee conduct shall be reasonable.  No non-probationary employee shall be suspended without pay or discharged without reasonable cause.  Any such discipline shall be subject to the grievance procedure set forth in this agreement.  Probationary employees shall be subject to discharge without showing of cause.  New employees shall be deemed probationary for 90 consecutive workdays.  The administration may remove employees from active service with pay, pending investigations of allegations of misconduct.  Such employees shall be deemed on paid leave of absence, and shall not be deemed to have been disciplined.  Reassignment of duties is not discipline.  Removal of any employee from any extra duty is not discipline.

Prior to the suspension without pay, or termination of an employee, the employee shall have a right to a conference with the supervisor imposing such action.  At the employee’s request an Association representative will be present.  The specific grounds forming basis for disciplinary action shall be made available to the employee and the Association in writing at least 24 hours in advance of such conference.  An Association representative and employee may also meet with the administration regarding oral or written reprimands, but such meeting may occur a reasonable time after the reprimand.

4.2
Right of Representation: When an employee is required to appear before the Board or Administration concerning any matter which is reasonably anticipated to result in suspension without pay or discharge, the employee shall be entitled to have a representative of the Association present.  The employee shall have a right to an Association representative present during any interview of that employee when any investigation of misconduct has focused upon that employee.  This provision has no relation to evaluation, if any.

When a request for an Association representative is made, no action shall be taken with respect to the employee until such Association representative is present.

4.3
Personnel File: Each employee shall have the right to review the contents of said employee’s personnel file with the exception of those stated in the Employee Record’s Act of Illinois and to attach and place therein written reactions to the contents.  The employee may review his/her file upon forty-eight (48) hour written advance notice submitted to the Superintendent or designee during the regular business hours established by the Central Office or at a time mutually agreeable with the Superintendent and the employee.  The employee shall be given a copy of any document placed in the employee file which contains information critical of an employee’s performance, and shall sign the file copy filed as evidence of receipt of the document.  Should the employee refuse to sign, the employer may memorialize this refusal by so noting of the document filed.  This provision shall not apply to any document received from the employee, the employee’s agent, or the Association, nor shall this apply to documents tax, insurance, sick leave, or personal leaves usage, or other normal record-keeping documents.  This provision shall not preclude discipline of an employee if the employee had actual knowledge of the information.  No anonymous material critical of an employee’s performance shall be placed in the employee’s file.  The signature does not indicate agreement with the contents of the material.  The employee may not remove any material from said file and must review the contents of his/her file in the presence of the Superintendent or designee.

This provision has no effect on the right of the Board of Education to conduct investigations into allegations of misconduct, or to disclose the results of pending investigations.

An employee may request a copy of his/her personnel file except for the material as stated above.  If an employee requests in writing a copy of his/her file, the Board shall have within seven (7) days to meet such request.  For each page of material copied, the Board shall charge the standard fee for copying.

An employee may attach a written response to any material contained in his/her file.

4.4
Right to Organize:  The Board will not discriminate against employees for participating in Association business, such as (but not limited to) engaging in negotiations with the Board or filing a grievance, or participating in grievance proceedings.

4.5
Payroll Deduction:
A.
Upon the written request of an employee on an Authorization Form furnished by the Association, the Board shall deduct from the compensation of that employee the current dues, payments, or contributions payable by that employee to the Association.  Such authorization shall remain in effect from year to year, except that the employee may revoke it between September 1 and September 15 of any year.

All dues, payments or contributions deducted by the Board shall be remitted to the Association no later than ten (10) working days after such deductions are made.

B.
The Board also agrees, upon written authorization from an employee, to provide payroll deduction for:  Health Insurance Premiums and Tax-Sheltered Annuities approved by the Board.

4.6
Association’s Right to Use School Facilities:  The Association may utilize school facilities and specified equipment when approved by the appropriate administrator and in accordance with the following terms:

Equipment -- Typewriters, duplicating equipment, phones for non-toll calls, established bulletin board, and assigned school mail boxes.  The Association shall pay for or provide paper and fluid for duplicating machines and pay the district the established per copy charge for personal use of photocopying machines.

The Association shall have the right to use the school buildings for meetings for employees not on duty at a time when school is not in session provided that such meetings do not interfere with instructional and/or extra-curricular programs.  All meeting areas shall be approved by the building principal or Superintendent.  Whenever special custodial service is required, the Board may make a reasonable charge for this service.

4.7
Notice of Meetings: The President of the Association or the President’s designee will be given written notice of all regular and special meetings of the Board, together with a copy of the agenda, at least twenty-four (24) hours in advance of such meeting.  The President or designee shall also be given a copy of the official minutes of such meetings, once the minutes are approved by the Board.

4.8
Rights of Citizenship: An employee’s exercise of the rights of citizenship outside of the employee’s responsibilities and duties shall not be grounds for disciplinary action against the employee.  This does not limit the right of the Board to make reasonable rules regarding employee conduct.

4.9
Association Representatives: Duly authorized representatives of the Association shall be permitted to transact official Association business on school property during non-work time.

4.10
Distribution of Agreement: Within (30) days of ratification of the agreement, the Board shall have sufficient copies of the Agreement prepared and delivered to the Association for distribution to each employee.

4.11
Association Leave: The Association may designate up to two worker days each year for Association leave (a total for the year of one person for two days, or two people for one day each).  The Association shall reimburse the District for the cost of the substitute, if one is hired.  The Association shall give at least five (5) workdays notice of the leave, and the reason for the leave.  Association leave will not be allowed if it will result in shortages of necessary workers.

ARTICLE V

CONDITIONS OF EMPLOYMENT

5.1
General Conditions of Employment: The following general conditions of employment shall apply to all employees in the bargaining unit, regardless of classification.

A.
Transfer of Duties: During the term of this agreement, the Board of Education shall not subcontract, or otherwise transfer work from the bargaining unit.  The effect of this provision shall cease as of the termination date of this agreement, and thereafter the status quo shall be that the Board of Education shall have the right to subcontract or transfer work from the bargaining unit.  Prior to any subcontracting, the Board shall inform the Association of bid specifications, and bids received.

B.
Unsafe and Hazardous Conditions: Employees shall not be required to work under unsafe or hazardous conditions or to perform tasks, which endanger their health, safety, or well being.  This shall not require the employer to make other than reasonable accommodation for persons with disabilities.  This provision does not limit the right of the employer to specify essential job requirements, or justify failure or inability to perform job duties.  No disability statute, including the Americans with Disabilities Act, Section 504 of the Rehabilitation Act, or the Illinois Human Rights Act is incorporated here by reference.

Example:
Employee AB is afraid of heights, but is employed in a position requiring the employee to use ladders to perform building inspections, change lamps, and perform occasional work on staging.  The employer cannot reasonably shift this work to other employees.  The employee’s fear of heights does not invoke this provision.

C.
Shut Down: When buildings are shut down for weather or acts of God, if cooks are notified 30 minutes prior to before the beginning of their shift that school is closed, they shall receive no pay for the day.  If cooks are not notified 30 minutes prior to the beginning of their shift, and if they show up to work, they shall receive two hours pay (up to two days per year).  When the buildings are shut down for weather or act of God, Cooks, dishwasher, teacher’s aides, secretaries, and parent educator are entitled to taking one (1) paid snow day per year (8 hours total).
Bargaining unit members who are unable to report for work because of severe inclement weather, an act of God, or a threat to health and safety shall not be written up or penalized for failure to report upon Supervisor’s approval.

D.
Resignation:  An employee who is resigning from her/his position shall give the normal two weeks notice.

Earned vacation shall be paid according to the proportion of full months worked to the total contract year.
E.
Status of Employment: Any bargaining unit member who has been employed by the District for at least ninety (90) consecutive work days shall be deemed to be a permanent employee.  Any break in service (except for sick leave as permitted by this agreement) shall constitute a break in the ninety-(90) consecutive workdays.  A break in service is any workday on which a probationary employee misses work, except for sick leave.

F.
District Seniority: For purposes of this Agreement “seniority” shall be defined as the length of a bargaining unit member’s continuous service with the District.  Said service shall be computed from the first day of current uninterrupted employment within the District.  The “first day” shall be defined as the day upon which duties are first performed.

Seniority continues to accrue during any leave-of-absence.  Probationary employees have no seniority.

Employees who are promoted or transferred out of the bargaining unit and subsequently returned to the bargaining unit without a break in service shall have their seniority computed from their first day of original employment but will not be credited with seniority credit for the time spent outside the bargaining unit.

G.
Employee Work Day:  For purposes of computing overtime compensation, the normal workday shall be as follows:

Teacher Assistants





7 1/2 hours

Full Time Cafeteria





8 hours

Part Time Cook





3 ½  hours

Half Time Cook





4 hours

Custodians






8 hours

Part-time Custodians





6 hours

Half-Time Custodians





4 hours

Secretaries






8 hours

Parent Educator/Early Start Coordinator (Grant only)
7 1/2 hours

Dishwasher/Cafeteria Workers



2 hours

Cafeteria Worker (tables)




2 hours

Cafeteria Worker (Ticket taker)



1 ½  hours
H.
Duty-Free Period:  All employees who work four (4) hours or more a day or shift shall be entitled to a 30 minute duty-free lunch period, which shall be in addition to the above-stated work day.

I.
Breaks:  Employees shall be entitled to one (1) fifteen (15) minute break each day or shift.

J.
Change of Classification: When an employee is assigned to perform work in a lower paid classification or position, the employee shall suffer no reduction in pay or benefits because of such assignment.  When an employee performs work in a higher paid classification or position, the employee shall be paid at the higher rate for that work day or shift.
K.
Evidence of Physical Fitness: All new employees at the time of employment shall secure a physical examination from a licensed physician showing evidence of physical fitness including drug and alcohol screening to perform duties assigned and freedom from communicable disease, including tuberculosis.  The cost such examination shall rest with the employer.  The employer may specify the physician.

The Board may from time to time require an examination of any employee by a licensed physician to practice medicine and surgery in all the branches and shall pay the expenses thereof from school funds.

L.
In-Service: When an employee is required to attend an institute, training session, or in-service program during work time, the employee shall suffer no loss of pay or benefits for said time.  When an employee is required to attend any such program during her/his personal time, the employee shall be paid at the employee’s normal rate of pay.

M.
Qualification:  All those employees who are working in their current classification as of January 1, 1993 shall be considered to be fully qualified for that classification and position.

N.
Employee Travel: Employees who are required to use their vehicles to travel shall be reimbursed at a rate consistent with the IRS designated mileage rate with Supervisor’s approval.

5.2
Conditions of Employment - Custodian:
In addition to the aforementioned general conditions, the following conditions shall apply to custodians:

On days when there is early dismissal of students, the night shift custodians may begin their shift one half hour after students are dismissed, unless night activities are schedule that require a custodian to be on duty for the duration of the event.
No custodian shall be required to work a non-consecutive shift.

During the summer, custodians shall be permitted to adjust their schedule for a forty-five (45) minute lunch period.

All overtime, with the exception of weekend building checks, shall be assigned on the basis of rotation.

Overtime compensation will be paid in full at the contracted rate of pay by the district for work performed, as assigned to school approved activities.

During the summer, custodians have the option of working a 10-hour workday Monday through Friday not to exceed 40 hours per week at the discretion of the immediate supervisor.

During the school year, night time custodians are allowed to leave the premises during their lunch break which shall be taken in alternate shifts so the building is supervised at all times.
The custodians agree to the use of flex time for the weekends, not to exceed 3 hours per weekend.  The flex time will be assigned according to seniority and scheduled by the Administrator of Buildings and Grounds.  Any reduction in force or loss of hours eliminates flex time and the flex time language from the contract.

5.3
Conditions of Employment - Teacher Aides:
In addition to the aforementioned general conditions, the following conditions shall apply to teacher aides:

Teacher aides may be used as substitute teachers if they have the proper certification and are registered with the Superintendent’s Office as a substitute.

Teacher’s Aides will not work (not paid) on Teacher Institute Days and will leave after the students are dismissed on Early Dismissal Days (not paid from 2:10 – 3:45 p.m.).  Administration will work with Aides in flexing their hours on the first and last two days of school. 

5.4
Conditions of Employment - Cooks:
In addition to the aforementioned general conditions, the following conditions shall apply to cooks:

In addition to the students attendance days, cooks shall work two half days (one at the beginning of the year and the other at the end of the year).  The purpose of these half days shall be the set-up and take-down of the cafeteria.

5.5
Conditions of Employment - Secretaries:
In addition to the aforementioned general conditions, the following conditions shall apply to school secretaries:

Secretaries requested to work extra duty at school events shall be paid at the rate established by the extra duty schedule.

5.6
Conditions of Employment for the Parent Educator/Early Start Coordinator
The aforementioned general condition shall apply to the Parent Educator/Early Start Coordinator.

5.7
Conditions of Employment for Dishwasher Worker

In addition to the aforementioned general conditions, the following conditions shall apply to dishwasher worker:

In addition to the students attendance days, dishwasher worker shall work two half days (one at the beginning of the year and the other at the end of the year).  The purpose of

these half days shall be the set-up and take-down of the dishwasher area.

5.8 Conditions of Employment for Administrator of Building and Grounds
In addition to the aforementioned general conditions, the following conditions shall apply to the Administrator of Building and Grounds:

Duties of this position shall be the same as the former position Head Custodian (Days).

It is the understanding of the parties that the annual negotiated annual salary for this position set forth in the Salary Schedule is based upon a 43 – hour work week.  Any hours worked over 43 will be paid as per Article 9.2 of this contract.

Salary will be $44,179.20 and overtime for any time over 43 hours.

Overtime will be based on $18.88.

ARTICLE VI

ASSIGNMENTS, VACANCIES, PROMOTIONS, TRANSFERS
6.1
Notification of Assignments: All employees shall be given written notice of their assignments for the forthcoming year, no later than thirty (30) days preceding the first day of the new school term.  In the event changes in such assignments are proposed, the employee affected shall be notified promptly.  The employee shall be allowed to resign if such change is not acceptable to him/her.

6.2
Vacancies:
A.
A vacancy shall be defined as a permanent position which has been newly created, or which has previously existed and has been vacated due to transfer, promotion, reassignment, resignation, retirement, death, or termination.  The term “vacancy” shall not apply to any position from which an employee is absent due to leave.

B.
Whenever a vacancy occurs, the Superintendent’s Office shall post a vacancy notice in school buildings and notify the Association President.

C.
All vacancies that occur in bargaining unit shall be posted a minimum of ten (10) work days before the position is filled on a permanent basis.

D.
Vacancies shall be filled from among those making application, if qualified, on the basis of seniority within the District, except in cases where no current employee has bid on the vacancy and in the case of the supervisory positions.

E.
Any employee may bid on a vacancy, except probationary employees, who shall be ineligible to bid unless no other bids for the vacancy are received.

F.
All vacancy notices shall contain the qualifications for the position, its duties, the rate of compensation, and the deadline for making application.

ARTICLE VII

LEAVES
7.1
Sick Leave: All employees who work four (4) hours or more a day shall be entitled to ten (10) days of sick leave per year, which can accumulate an unlimited amount. 

Sick leave shall be interpreted to mean personal illness, quarantine at home or serious illness or death in the immediate family or household.  Immediate family shall be interpreted to include parents, spouse, brothers, sisters, children, grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-law, and legal guardians.  The school board may require a physician’s certificate as a basis for pay during leave after an absence of three (3) days for personal illness, or as it may deem necessary in other cases.  In all cases where an employee is absent for as much as ten (10) consecutive days, a statement by a physician shall be required.

7.2
Compensable Injury or Illness: If an employee is injured on the job, and is eligible for and receives worker’s compensation, the employee, to the extent she/he has available accumulated sick leave, will be paid the difference between his or her regular rate of pay, and any sum received from Worker’s Compensation.  The employee will be charged for sick leave on a pro-rated basis.

Example:
Employee AB has 30 days sick leave accumulated.  AB slips and falls at work, and misses 100 days of work due to injury.  AB is paid 2/3 her normal rate of pay by Worker’s Compensation.  AB will receive an additional 1/3 of her normal rate of pay for 90 days.  On the 91st day, the sick leave of the employee is exhausted, and the employer makes no more contribution.  The employee is charged for use of sick leave at the rate of 1/3 of a day on each work day, because the employee is being paid at 1/3 her normal rate.

7.3
Emergency or Personal Needs Leave:  When necessary employees who work for six hours or more shall be granted emergency or personal needs leave in the amount of not more than four (4) days per year.  Personal days may accumulate up to six (6) days.  Except in emergency, request for Personal Leave will be made forty-eight (48) hours in advance.  Unused personal days shall be credited to the employee’s accumulated sick leave.  No personal leave day shall be used to extend a vacation or holiday unless otherwise approved by the Superintendent.  Personal leave will not be available during the first or last two weeks of school, or during final exams for any employee who has duties in respect to particular named students.  “Emergency” shall mean an occurrence of major significance, or potential harm to the employee or employee’s immediate family, which occurs at a time outside the employee’s control.

7.4
Leave for Jury Duty: When an employee is called for jury duty, the employee shall be granted leave with full pay, but employees shall pay to the District any amount of money received for such duty with the exception of mileage.  Leave for jury duty shall not be counted against allowance for emergency leave or sick leave.

7.5
Leave for Guard or Reserve Duty:
A.
The jobs and career opportunities of any employee will not be limited or reduced because of service in the National Guard or Reserve.  An employee called for duty shall provide a copy of order of duty to the Superintendent.

B.
Any district employee will be granted short term leaves of absence when required for military training in the Guard or Reserves without sacrifice of vacation time.

C.
When required by the Guard or Reserves to report for training duty, any employee may apply for and receive leave with full pay for a period not to exceed ten (10) days in any school year, provided that the employee shall pay to the school district whatever amount is received for the service, but not to exceed the school district salary for the period of the leave.

D.
When required by the Guard or Reserve to report for short term emergency of disaster duty, an employee may apply for and receive leave with full pay for the days on duty with the Guard or Reserve, provided that the employee shall pay to the school district whatever amount is received for the service, but not to exceed the school district salary for the period of the leave.

7.6
Maternity Leave: Absence due to pregnancy-related disability shall be treated as sick leave.  A physician’s release may be required for an employee to return to work after any disability.

7.7
Child Care Leave: The Board may grant reasonable requests for a paternity or maternity leave of absence without pay.  An employee who returns from maternity or paternity leave shall be reinstated to his or her former position or its equivalent.

7.8
Accumulated Sick Leave: Upon retirement of an employee, the Board agrees to pay that employee for any unused accumulated sick leave above two hundred (220) days at the rate of $30.00 per day for full-time work.  Other regular employees shall be similarly paid on a pro-rated basis depending on hours worked.

7.9
Non-Paid Leave of Absence: Leaves of absence without pay or benefits for up to one (1) year in duration may be granted upon written request of an employee, and approved by the Board.  Requests for leaves of absence shall include the reason for leaves.  An employee returning from a leave of absence shall be reinstated the same position and classification he/she held when the leave began.  The employee on leave shall state in writing to the Board by May 1 in the year of their leave the intent to return

to work.

7.10 Family Medical Leave: All employees shall be eligible for up to twelve weeks of family medical leave for any purpose allowed by the Family Medical Leave Act.  During the family medical leave period, the employer shall continue to pay the health insurance premium pursuant to this collective bargaining agreement.  The employee shall have the option to make use of the family medical leave or any leave.  Employees shall not be required to use family medical leave prior to, instead of, or as a substitute for any accrued leave.  The employee may elect to use personal leave or sick leave during family medical leave.  When two employees (e.g., spouse, parent, child, etc.) are employed by the Board, each will be entitled to 12 weeks of leave in a fiscal year.  (July 1 – June 30)  Following the leave period, each employee shall be reinstated to his or her previous position, if it is available.  If the employee's previous position is not available, the employee shall be reinstated to an equivalent position.  By agreeing to this provision, management waives none of its rights under the Family Leave Act.
7.11 All employees shall be entitled to three bereavement days for immediate family as described in 7.1 without loss of pay or sick leave or personal leave days.

ARTICLE VIII

VACATIONS AND HOLIDAYS

8.1
Vacation: Vacation for those employed on a twelve (12) month basis shall be provided as follows:

1 week after 1 year of service



2 weeks after 2 years of service



3 weeks after 8 years of service



4 weeks after 20 years of service



5 weeks after 25 years of service

At the termination of employment by the employee for any reason, the employee or his beneficiary shall receive at the daily rate of pay compensation for earned vacation.

An employee even though otherwise eligible under this subsection, forfeits the right to receive vacation benefits under this sections if he quits, retires, or is discharged prior to his anniversary date of vacation year or if employee dies prior to anniversary date of vacation year.

Vacation and holidays shall be pro-rated for regular part-time employees (scheduled for five days per week).

8.2
Holidays:
A. The following holidays shall be paid holidays for bargaining unit members 
(full-time and part-time):

 





          Cooks &          Dish     Teacher    Parent Ed./ES

Holidays

      Custodians     Secretaries   Food Director   Washer ,   Aides     Coordinator










   Café help

Labor Day


x
        x

x
      X              X                   X

Veteran’s Day


x
        x

X

Thanksgiving Day

x
        x

x                    X            X                   X
Day after Thanksgiving

x
        x

x

Christmas Eve


x
        x

x
       x
        x

x

Christmas Day


x
        x

x
       x
        x

x

December 26th


x
        x

x
       x
        x

x
New Year’s Day


x
        x

x
       x
        x

x

New Year’s Eve Day

x
        x

x
       x
        x

x
President’s Day


x
        x

x

Pulaski Day


x
        x

x
      x
        x

x
Good Friday


x
        x

x

Easter Monday


x
        x

x

Memorial Day


x
        x

x

July 4th



x

Columbus Day


x
        x

x

Martin Luther King Day

x
        x

x
     x              x                   x

B.
If any holiday falls on either Saturday or Sunday, employees shall consult with their supervisor concerning the alternate observance day.
C.
If an employee is on sick leave or vacation when an above listed holiday is observed, that day(s) shall not be counted as sick leave or vacation.

In order to be paid for a holiday, an employee must work the work day preceding and the work day following the holiday, except with approval of Supervisor.

ARTICLE IX

COMPENSATION AND BENEFITS

9.1
Salary: The salary schedules for all classifications shall be as specified in Appendix A of this Agreement.


Appendix B of this agreement is the salary schedule for new employees starting after July 1, 2010. 

9.2
Overtime: All employees shall be paid at a rate equal to one and one-half times the regular hourly rate for all work in excess of forty hours per week and for work performed on Saturday, (as per Article VIII, Section 8.2).  Work performed on Sunday’s and/or holidays are paid at twice the employee’s salary rate.
9.3
Paydays: Employees shall receive their paychecks on an every two-week schedule; payday shall be on Friday.  If a regular payday falls on a day when school is not in session, employees shall receive their checks no later than the last workday prior thereto.

9.4 Insurance: The Board agrees to pay 100% of the premium for eligible full-time employees toward the cost of participation in a group medical, vision, and dental insurance plans.  Full time is defined to include those employees who work at least 7 hours per day, for at least 180 days per year, not including the special education the special education van driver or teacher aides.  Eligible employees are those eligible for coverage under the policy.  Coverage is subject to carrier restrictions. 

1. Membership in the Egyptian Area Schools Employee Benefit Trust is approved for the 2010-2011 school year.

2. All parties involved agreed to clarify the language in each of the collective bargaining agreement to state that the School Board would pay 100% of the full-time individual employee’s medical, dental, and vision premiums.  

3. Salary  and insurance will be re-opened next summer (2011) once the renewal premiums are received from Egyptian Trust.

4. The “St. Francis Clause,” as explained below, will be dropped immediately if St. Francis Hospital becomes a Tier I provider.

“The Board of Education agrees to pay the additional cost experienced by the employee for their individual deductible or out of pocket maximum as a result of services received at St. Francis Hospital during the policy year that begins July 1, 2010.  The maximum reimbursement for an employee would be $300 if the full deductible is met, but the maximum out of pocket cost is not met OR $100 if the individual out of pocket expense is met during the current year.  It is understood that the greatest cost the district would realize would be $300 per individual during the policy year that begins July 1, 2010. 

5. The contracts with Delta Dental and VSP vision are approved with renewal dates of July 1, 2010.

Employees who desire insurance coverage for their dependents may participate in the District’s medical and hospitalization plan by paying for the cost of dependent coverage.

Any bargaining unit member may use Section 125 of the Internal Revenue Code to shelter contributions for the district’s medical/health insurance plan -- at no cost to the District.

The employer will establish a Section 125 plan for the purpose of allowing employees to deduct from pre-tax income, to the extent permitted by law, employee premiums for employer-provided health insurance (a premium only plan, or POP).  This provision shall be effective upon the following conditions:

A.
A single POP is available to all persons employed by the employer, including any other bargaining unit.

B.
The cost of instituting and maintaining the POP is paid by the Association.

C.
The POP is managed by a third party administrator acceptable to the Administration and the Board of Education.

D.
There is no cost to the Board of Education.

9.5 IMRF: The Board shall deduct from an employee’s pay the employee’s contribution to IMRF (if any).  It is the intention of this section to shelter such deduction from federal income taxation to the maximum extent permitted by law.

9.6 Any non-certified employee who has worked in the Mt. Olive school district for 20 years or more shall have an increase of his or her final year’s salary at the amount equal to $100 for each year of service.  That above amount shall be added to the employee’s final paycheck upon retirement.

9.7 Teacher’s aides, secretaries, and cooks who work more than four hours shall be given the option of receiving their pay bi-weekly over a 12-month period.
ARTICLE X

EFFECT OF AGREEMENT

10.1
Complete Understanding: The terms and conditions set forth in this Agreement represent the full and complete understanding between the parties.  The terms and conditions may be added to, deleted from or modified only through the mutual consent of the parties.

10.2
Application of Agreement: This agreement shall be generally applicable to all members of the bargaining unit, and except where the language specifically states otherwise, applied consistently to employees.

10.3
Individual Contracts: Any individual contract between the Board and an employee heretofore or hereinafter executed shall be subject to and consistent with the terms and conditions of this Agreement.  If an individual contract is in any way inconsistent with this Agreement, this Agreement shall be controlling.

10.4
Savings Clause: If any provision of this Agreement or any application of this agreement to any bargaining unit member or to any group of bargaining unit members is held to be contrary to law, then such provision or application shall not be deemed valid and subsisting except to the extent permitted by law; but all other provisions or applications shall continue in full force and effect.

10.5 Use of Video Cameras in and near School Buildings
Video cameras may be installed in school buildings in hallways, cafeterias, gymnasiums, libraries, office areas, and in some outdoor locations.  The Association will be provided with a list of the specific location of video cameras.  Video equipment will not have auditory capacity.

The intent of the use of video cameras is to maintain a safe environment for students and employees.  The content of videotapes is subject to district policy and procedures concerning school. Student records and only those people with a legitimate educational or administrative purpose may view the video recordings.  If the content of video material becomes the subject of employee disciplinary hearing, the employee and the Association will have access to copies of the tape.
ARTICLE XI

DURATION OF AGREEMENT

11.1
Strikes: The Association agrees not to strike for the duration of this Agreement.

11.2 Lockouts: The Board agrees that it will not lock out any bargaining unit member during the term of this Agreement or during any period during which a successor Agreement is being negotiated by the parties.

11.3 Term of Agreement: This Agreement shall be effective as of July 1, 2010, and shall continue in effect until June 30, 2013.  The agreement shall be retroactive to July 1, 2010.  Salary for the 2010-2011 school year will be an increase of 0%.  Salary and insurance will be bargained in the second and third years of this agreement.  

11.4 Management Rights: The Board of Education retains all rights privileges and powers to manage the schools, except to the extent expressly limited by this agreement.  By way of example, and not limitation, the Board of Education has the right to make accommodations to persons with disabilities, and may make such accommodation upon certification to the Association that such accommodation is required for a person with a disability.

11.5 Conditions of Employment (Appendix B): The opportunity for all extra-duty assignments will be extended to the ESP’s before any outside people are given such responsibilities and will be paid according to the extra duty schedule in the teacher’s collective bargaining agreement.
11.6 Board agrees to work with the union in creating a salary schedule and a probationary period for new employees.
11.7 Board agrees to negotiate with the union to develop an evaluation plan for all members of the association to be implemented July 1, 2011.

ARTICLE XII

FAIR SHARE

12.1
Fair Share
Each bargaining unit member, as a condition of his or her employment, on or before thirty (30) days from date of commencement of duties or the effective date of this agreement, whichever is later, shall join the Association or pay a fair share fee to the Association equivalent to the amount of dues uniformly required of members of the Association, including local, state, and national dues.

A.
In the event that the bargaining unit member does not pay his or her fair share directly to the Association by a certain date as established by the Association, the Board shall deduct the fair share fee from the wages of the non-member.

B.
Such fee shall be paid to the Association by the Board no later than ten (10) days following deduction.

C.
In the event of any legal action against the Employer brought in a court or administrative agency of its compliance with this Article, the Association agrees to defend such action, at its own expense and through its own counsel, provided:

1.
The employer gives immediate notice of such action in writing to the Association and permits the Association intervention as a party if it so desires, and

2.
The employer gives full and complete cooperation to the Association and its counsel in securing and giving evidence, obtaining witnesses and making relevant information available at both trial and all appellate levels.

D.
The Association agrees that in any action so defended, it will indemnify and hold harmless the Employer from any liability for damages and costs imposed by a final judgment of a court or administrative agency as a direct consequence of the Employer’s non-negligent compliance with this Article.  It is expressly understood that this save harmless provision will not apply to any claim, demand, suit or other form of liability which may arise as a result of any type of willful misconduct by the Board or the Board’s imperfect execution of the obligations imposed upon it by the Article.

E. 
The obligation to pay a fair share fee will not apply to any employee who, on the basis of a bona-fide religious tenet or teaching of a church or religious body of which such Employee is a member or a belief sincerely held with the strength of traditional religious views, objects to payment of a fair share fee to the Association.  Upon proper substantiation and collection of the entire fee, the Association will make payment on behalf of the Employee to a mutually agreeable non-religious charitable organization as per Association policy and the Rules and Regulations of the Illinois Educational Labor

Relations Board.

This agreement is signed this 23th day of August, 2010.
In Witness Thereof:

For the Board of Education



For the Mt. Olive ESP

Mt. Olive Community Unit School District #5
Association, IEA-NEA

President





President

Spokesperson





Spokesperson

*************************

The terms of this agreement shall be in effect from July 1, 2010 until June 30, 2013.

Appendix A:  ESP Salary Schedule

Non-certified Rate of Pay

Position





2010-2011







(0.0% Increase)

Secretaries





$14.99
per hour


Food Service Director




$16.15
per hour

Cooks






$13.24
per hour

Half-time Cooks




$13.24
per hour

Part-time Cooks




$13.24
per hour

Dishwasher and Cafeteria Workers


$12.49 per hour

Custodians





$17.03 per hour

Administrator of Building and Grounds

$44,179.20  Salary
Assistant Head Custodian



$17.29 per hour


Half-time Custodians




$17.03 per hour



Teachers’ Aides




$97.05 per day


Early Start/Parent Educator



$142.73 per day






20
26

