
1 
 

Applied Behavior Analysis 
PSYC 420 - Online 

Winter 2023 - 2024 
 

Professor:  Dr. Elizabeth McKenney Office hours: Wednesdays from 9 – 10 am, or by apptmt.  

Email: elmcken@siue.edu  Zoom office hours link: https://siue.zoom.us/j/94416790267  
 

Course Description 

This course is designed to cover learning principles, measurement and analysis of behavior, and applied 

techniques for changing human behavior. Particular attention is paid to the technical vocabulary 

inherent in the field of ABA. The prerequisite for this course is PSYC 111. Learning activities will include 

online lectures, quizzes, journal articles, and several extra credit opportunities for undergraduate 

students.  
 

Welcome to the applied study of human behavior! In this course, we study: 

1) Learning principles, aka, how the environments in which we live encourage us to do more of 

some things and less of others 

2) How to observe and measure human behavior 

3) Applied research about how we can change human behavior 

4) The ethics of changing other people’s behavior 

5) Single case experimental research designs, including their strengths and weaknesses (Example 

strength: We don’t do very many stats in ABA!) 
 

This is an ONLINE course – all activities will occur via Blackboard. 

 

My habits and preferences for communication: 

- I try to respond to student emails within 24 hours, or by the end of the day on Monday if you 

email me over the weekend. If you don’t hear back to me within that time, please send a 

follow-up email. You’re not bothering me – I get a lot of emails and sometimes I miss one, and I 

want to make sure that I answer your question. 

o See the last two pages of the syllabus for additional emailing guidance.   
 

What I hope you remember from this class in 20 years: 

- Humans are powerfully influenced by the things going on around us, including how other people 

respond to our behavior. 

- Without understanding principles of learning, we often reinforce what we want to punish, and 

punish what we want to reinforce. 

- Changing someone else’s behavior usually means changing our own behavior first. 

- Sometimes systematic learning experiences (e.g., quizzes and other applied activities) really are 

the best way to learn certain kinds of material (I know, I know. I’d change the truth of this fact if 

I could).  
 

mailto:elmcken@siue.edu
https://siue.zoom.us/j/94416790267
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Course Texts 

Cooper, J. O., Heron, T. E., & Heward, W. L. (2020). Applied Behavior Analysis (3rd Ed). Pearson 

Education.  

Miltenberger, R. G. (2016). Behavior Modification: Principles and Procedures (6th Ed). Wadsworth, 

Cengage Learning. 

Course Readings 

Andzik, N. R., & Neef, N. A. (2022). Using a token economy to treat escape-maintained problem behavior 

without extinction. Behavior Modification, 46, 128 – 146. doi: 10.1177/0145445520966762 

DiGennaro-Reed, F., Codding, R., Catania, C. N., & Maguire, H. (2010). Effects of video modeling on 

treatment integrity of behavioral interventions. Journal of Applied Behavior Analysis, 43, 291 – 

295.  

Dotson, W. H., Leaf, J. B., Sheldon, J. B., & Sherman, J. A. (2010). Group teaching of conversational skills 

to adolescents on the autism spectrum. Research in Autism Spectrum Disorders, 4, 199 – 209. 

Foxx, R. M, & Rubinoff, A. (1979). Behavioral treatment of caffeinism: Reducing excessive coffee 

drinking. Journal of Applied Behavior Analysis, 12, 335 – 344. 

Hinkle, K. A., & Lerman, D. C. (2021). Preparing law enforcement officers to engage successfully with 

individuals with Autism Spectrum Disorder: An evaluation of a performance-based approach. 

Journal of Autism and Developmental Disorders, online first. doi: 10.1007/s10803-021-05192-5 

Perrin, C. J., Hensel, S. A., Lynch, D. L., Gallegos, L. R., Bell, K., & Carpenter, K. (2021). Using brief habit 

reversal and an interdependent group contingency to reduce public-speaking speech 

disfluencies. Journal of Applied Behavior Analysis, 54, 15523- 1565. doi: 10.1002/jaba867 

Vollmer, T. R., Peters, K. P., Kronfli, F. R., Lloveras, L. A., & Ibañez, V. F. (2020). On the definition of 

differential reinforcement of alternative behavior. Journal of Applied Behavior Analysis, 53, 1299 

– 1303. doi: 10.1002/jaba701 

Ward-Horner, J., & Sturmey, P. (2012) Component analysis of behavior skills training in functional 

analysis. Behavioral Interventions, 27, 75 – 92. doi:10.1002/bin.1339 

Wilder, D. A., Normand, M., & Atwell, J. (2005). Noncontingent reinforcement as treatment for food 

refusal and associated self-injury. Journal of Applied Behavior Analysis, 38, 549-553. 
 

Course Assignments 
 

Zoom Quiz. During the first week of class, students should familiarize themselves with how to record 

audio files via Zoom and upload those to the site. How to complete the Zoom quiz: 

1) Record a brief audio clip of yourself (typically about a minute long), providing your name, year in 

school, major, and reasons for taking this course, what you hope to learn from this class, 

whether you have any previous experience with Applied Behavior Analysis, and two to three 

strategies that you use to ensure success in your college courses. Upload this via the link, and 

following the provided instructions, in the assignment titled Audio Zoom Quiz. Ten points, 

deductions will only be taken for recordings that do not contain the above information or are 

excessively long.  
 

https://doi.org/10.1177%2F0145445520966762
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Chapter Quizzes. After watching the online lecture corresponding to each chapter assigned from 

Miltenberger (2016) and from Cooper et al. Chapters 1 and 2, students should take the corresponding 

quiz. Each chapter quiz is worth 10 points and there are 13 total quizzes per semester, for a total of 130 

points. Be aware that at least one question per quiz will be about something covered in the lecture that 

is not covered in the chapter, but is discussed in the online lecture.  
 

To access the quiz, students should do the following: 

1) Take the quiz on a STANDARD COMPUTER – not a phone. The quiz will not work in mobile 

format (you should probably watch the video on a regular computer, too, to be able to see it 

well).  

2) Watch the relevant online module in the Coursework section. 

3) Take the corresponding quiz, and note any difficult items as you go.  

4) See feedback, and use it to clarify difficulties/questions as they come up. Note items to 

clarify/discuss further via email as needed. 
 

Students may take each quiz twice, and the average of both attempts will be entered as the grade.   
 

Weekly Reading Reflections. Students will complete a written reflection about the week’s readings. 

Specific prompts and instructions for completing these assignments will be listed with the assignment 

link in Blackboard, and grading is based on completing all required elements, clear and well-edited 

writing, accuracy, and thorough discussion. While these assignments will primarily draw from chapters 

in the Cooper et al. (2020) textbook, ideas and concepts from the Miltenberger (2016) and other 

readings can also be incorporated. All sources should be cited and referenced. Each of these is worth 40 

points.  
 

Single Case Design Modules, Article Readings, and Single Case Design Quizzes. Students will be 

responsible for reading journal articles using various forms of single case designs, and watching the 

online module corresponding to the type of design used in the article(s). The journal articles to be read 

over the course of the semester are listed as Course Readings on the first page of this syllabus, and are 

listed when they are assigned on the Course Calendar. Each of these articles is fully available 

electronically via an SIUE computer/login. 
  

To review, the steps involved in completing the single case design module(s) should be completed in the 

following order: 

1) Article Reading. Read the article(s) for designated in the appropriate weekly folder. You may 

also wish to review the suggested pages from Cooper et al. (2020) for additional details and 

helpful content, however, these Cooper et al. readings are optional.  

2) Single Case Design Module. Watch the corresponding online module on BB. 

3) Single Case Design Quiz. Complete the quiz after watching the module. Two attempts are 

allowed per quiz, and the average of both will be used as the grade.  
 

SQ3R: Survey, Question, Read, Recite, Review. Four times during the semester, students will read an 

article and use the SQ3R note-taking tool. The journal articles to be read are listed as Course Readings 

on the first page of this syllabus, are provided with the assignment link in Blackboard, and are noted in 
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the course calendar. Each of these assignments is worth 15 points. This note-taking and reflection 

format is designed to facilitate students’ learning the reading material and being able to participate in 

class discussions, and is not intended to be a work intensive, perfectly polished product. Thus, grades 

are based on completion rather than content. I look forward to seeing your thoughts, connections, and 

connections in note form. Please make sure to write the questions at the end of the assignment in full 

sentences. 
 

Professionalism and Netiquette. The online environment requires respect for all participants. 

Students are expected to conduct themselves, during their interactions with each other and with the 

instructor, in a considerate manner. Clear expression via email and over the phone is to be valued above 

the desire to immediately make one’s point.  
 

Students are encouraged to remember that electronic communication does not convey tone, and thus, 

can be easily misconstrued. Good intentions are also difficult to convey electronically, and cannot 

replace responsible acknowledgment of hurt caused, however unintentionally. Therefore, if you learn 

from a peer or the instructor that you have caused offense, a good first step is to apologize, try to 

understand how harm was caused, and then restate your point.  
 

Please visit http://www.albion.com/netiquette/corerules.html to learn about pitfalls of online-only 

communication, simple steps that you can take to prevent falling into such pitfalls, and how to become 

more skilled in the ever-important area of effective digital communication. 
 

Given all the direction and the resources provided above, students are graded on professionalism and 

Netiquette, which includes the adequacy of communication with the instructor. Any upload, post, or 

email in violation of the above guidance will incur a grading penalty and any other course or university 

consequences as appropriate. 
 

Extra credit. Undergraduate students are invited to earn extra credit by attempting the graduate level 

assignments in this course.  
 

Undergraduate students can respond to graduate student discussion prompts in whole or in part, for up 

to 5 extra credit points per opportunity. Please note that there are a total of six extra credit 

opportunities during the semester.  
 

Undergraduate students can also upload discussion of single case graphs, for up to 5 extra credit points 

per opportunity.  
 

All extra credit must be submitted by midnight on January 6, 2024 to be considered, and earlier 

submissions are preferred. 
 

Undergraduate Course Grades 

Assignment Total Points Percentage of Grade 

Zoom Quiz – Audio Upload 10 3% 

Chapter Quizzes (11) 110 34% 

http://www.albion.com/netiquette/corerules.html
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Weekly Reading Reflections 120 31% 

SCD Quizzes 50 13% 

SQ3R Assignments (4) 60 16% 

Professionalism & Netiquette  10 3% 

Total 360 100% 

Course Averages 

A = 90% or above = 322 points or above 

B = 80 – 89% = 287 – 321 points 

C = 70 – 79% = 250 - 286 points 

D = 60 – 69% = 215 - 249 points 

F = Below 60% = Below 215 points 

 

Additional Requirements for Graduate Students 
 

Graph Discussions. With the relevant graph slides on the screen (powerpoint slides containing relevant 

graphs from each assigned article to be reviewed are on BB), record and upload a brief Zoom video (5 – 

10 minutes) describing the relevant visual analysis features of the graph and the strength of evidence for 

a functional relationship. Zoom can be used to record the video, or students can take the video via 

phone and upload it from there. Please check volume and clarity before uploading. Links for uploading 

will be provided within each assignment. In the case of significant obstacles to audio recording, students 

can write their graph discussion and upload it via as a Word/PDF file.   
 

Graph discussion uploads are worth 50 points each, for a total of 150 points. Graph discussions will be 

graded on whether all relevant visual analysis features are discussed, accuracy of identifying relevant 

visual analysis features, accuracy in interpreting visual features of the graph, and accuracy of overall 

interpretation of the strength of evidence for a functional relationship.  
 

Verbal analyses of single case graphs are due by 11:59 pm each Saturday during the semester.  
 

Discussion Questions/Activities. Discussion materials related to ABA, psychology, and/or general 

scholarship will be posted each week to Blackboard. These materials may include additional chapters, 

articles, videos, or other information of interest. Each set of materials will also be accompanied by 

discussion questions. Responses should be no more than one page, single spaced, typed and in 

accordance with APA format. Grading criteria include that all parts of the question are addressed, 

writing is professional and sophisticated, and critical thought has been applied to the question. Students 

are encouraged to link the reading/podcast information asked about in each Blackboard discussion piece 

and related questions to their own professional, academic, and/or personal experiences. These 

discussions are worth 20 points each. 
 

Discussion questions/activities are due by 11:59 pm each Saturday during the semester.   
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Graduate Course Grades 

Assignment Total Points Percent of Grade (Approx.) 

Zoom Quiz 10 2% 

Chapter Quizzes (13) 130 22% 

Weekly Reading Reflections 120 20% 

SCD Quizzes 50 8% 

SQ3R Assignments (4) 60 10% 

Article/Video Discussion Questions (3) 60 10% 

Single Case Design Graph Discussions (3)  150 25% 

Professionalism/Netiquette 20 3% 

Total 600 100% 

Course Averages 

A = 91.5% or above = 549 points or above 

B = 83.5% - 91.4% = 501 – 548.9 points 

C = 77.5% - 83.4% = 465 – 500.9 points 

D = 464.9 points or below 
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Instructor, Departmental, and University Policies 

Instructor Policies 

Online materials. Many course materials and additional materials are available on our course 

Blackboard site. Simply click each link to access the materials. I have labeled each link and content 

area as intuitively as possible. Please pay attention to folder names to help navigate Blackboard, and 

don’t hesitate to let me know if you’re having a hard time finding something.   

Technology Requirements. You are expected to have reliable Internet access on a regular basis. It   

is your responsibility to address any computer problems that might occur. Such problems are not an 

excuse for delays in meeting expectations or for missing course deadlines. Support for using 

Blackboard is available by calling 618-650-5500, or by visiting the SIUE web pages that provide 

information about Blackboard, e.g. http://www.siue.edu/its/bb/ 

At a minimum, you will need the following software/hardware to participate in this course: 

• Microsoft Zoom 

• computer with an updated operating system (e.g. Windows, Mac, Linux) 

• updated Internet browser (Apple Safari, Internet Explorer, Google Chrome, Mozilla Firefox) 

• DSL or Cable Internet connection or a connection speed no less than 6 Mbps. A secure, encrypted 

Wifi (requiring a login and password) is acceptable. Note that some Blackboard components will 

not work properly on free wifi from places like Starbucks, Panera’s or McDonalds. 

• Microsoft Office (SIUE Students get Free Office 365) 

• Any other specialized software or basic software such as Adobe Reader, Media Players, Cloud 

Storage, Java, anti-virus software etc.  (See: http://www.siue.edu/its/software/index.shtml) 

Technology capabilities. Students in an online course should be able to: 

• Use a word processor, such as MS Word, to compose assignments and communicate with others 

in the class 

• Attach files to emails or course areas 

• Navigate websites and course materials 

• Reach out to tech support staff when issues arise and troubleshoot to resolve problems 
 

Additional guidance for taking online courses can be found on the Online at SIUE site.  

 

Communication.  All students must have an SIUE email address to participate fully in this course, as 

email will be used to communicate information regarding assignments, any changes to course structure, 

and to provide individual student feedback, when necessary.  

Academic Engagement. Being engaged in this course includes checking email and Blackboard 

regularly, communicating with the instructor about any delays in completing course assignments, and 

being prepared to discuss class materials. During group discussions, you are expected to listen 

attentively to peers, attempt to understand their points before sharing your own, and respect the 

human dignity of your peers. Dissent is welcome, but it is not acceptable to introduce or defend points 

http://www.siue.edu/its/bb/
http://www.siue.edu/its/bb/
http://www.siue.edu/its/software/index.shtml
https://www.siue.edu/online/planning-preparation/index.shtml


8 
 

that dehumanize your peers. Shared humanity recognizes equal access to well-being, liberty, and 

opportunity/property; therefore, arguments that individuals within one socially constructed group have 

greater entitlement to well-being, liberty, or opportunity/property than others, on the sole basis of 

membership in that group, are not allowed, and will result in removal from the discussion. As a point of 

reference, if you are forcing one or more peers to “prove” that they are equally entitled to your basic 

rights, then you are dehumanizing them, and such behavior is not tolerated in this course.  

Assignments. All assignments must be completed to receive a grade in this course. Please be aware 

that it is completely your responsibility to adhere to all relevant university guidelines related to officially 

withdrawing from this course.  

APA Format in Written Work. Students are expected to be familiar and/or to familiarize themselves 

with APA standards for citations and references, per the 7th edition of the Publication Manual of the 

American Psychological Association. Please ensure that you have access to this text at any time that you 

may need it during the semester.  

***A lack of knowledge of appropriate citation and referencing format will not excuse you from point 

deductions from written assignments or disciplinary action in the case of plagiarism.*** 

If you would like additional instruction in the use of APA format, please arrange to speak with me, or 

seek out the resources described below.  

Students who require additional assistance in writing in the areas of grammar and/or organization are 

strongly encouraged to seek out additional assistance from outside sources to assist in improving their 

ability to revise their written work. University-based services for assisting students with professional 

writing include the Writing Center (https://www.siue.edu/lss/writing-center/resources.shtml), which 

also provides workshops in APA style.  

Department Policies 

The Psychology Department’s Policy on Withdrawals and Incompletes. All withdrawals must be 

completed by the end of the 13th week of classes during fall and spring, and by a similarly late date (i.e., 

before 82% of class meetings have occurred) in any summer term. Grades that apply to students who 

initiate a withdrawal and grades that apply when a student fails to officially withdraw within established 

deadlines are determined by university policy (see http://www.siue.edu/policies/1j1.shtml). The 

granting of a grade of I (Incomplete) is not automatic. It is available only in cases when a student has 

completed most of the work required for a class but is prevented by a medical or similar emergency 

from completing a small portion of the coursework before the deadline for grade submission. An I must 

be approved by the instructor with appropriate documentation provided by the student. If an instructor 

agrees to give a student an I, the instructor will fill out a Memorandum of Incomplete Grade to be kept 

with the student’s records. If the work is not completed by the time specified on the Memorandum, the 

student’s grade will be changed from an I to F.  

The Psychology Department’s Writing Policy. As a student in this course, you will be expected to 

display graduate-level writing, which includes completing course assignments that meet the following 

basic writing criteria. Specifically, all written assignments completed for this course should include:  

https://www.siue.edu/lss/writing-center/resources.shtml
http://www.siue.edu/policies/1j1.shtml
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➢ clear transitions from sentence to sentence and idea to idea (e.g., paper is organized/flows 

well);  

➢ verb tense consistency;  

➢ clear and unambiguous sentences and ideas;  

➢ writing that is free of typos, spelling errors, and major grammatical errors;  

➢ properly formatted citations and references, per the 7th edition of the APA manual.  

This is by no means an exhaustive list of basic writing skills, but will give you an idea of what we are 

looking for in our papers. If you feel you need help with your writing, you are encouraged to seek 

assistance from the writing center on campus or use one of the many online resources they have 

identified to help students. If your graded written assignments fail to meet the basic writing 

requirements listed above (and any others found to be appropriate by your instructor), the instructor 

will stop the grading process and return the paper to you (see below for the specific policy for this class).  

The penalty for unacceptable writing in this class is as follows: if any written assignment violates any 

of the above stipulations, or is otherwise inconsistent with the stated expectations for a written 

assignment, it will be returned to you for resubmission, and 25% of the total available points will be 

deducted from the final grade assigned after resubmission.  

The Psychology Department’s Policy on Plagiarism.  Plagiarism includes presenting someone else’s 

words without quotation marks (even if you cite the source), presenting someone else’s ideas without 

citing that source, or presenting one’s own previous work as though it were new. When paraphrasing 

from another source or your own work, at the very least, the student should change the wording, 

sentence syntax, and order of ideas presented in the paper.  Additionally, you should not submit a 

paper, or parts of a paper, written to fulfill the requirements of one class for the requirements in 

another class without prior approval of the current instructor and appropriate citation.  Ideally, the 

student will integrate ideas from multiple sources while providing critical commentary on the topic in a 

way that clearly identifies whether words and ideas are those of the student or are from another source. 

Plagiarism is one type of academic misconduct described in SIUE's Student Academic Code 

(http://www.siue.edu/policies/3c2.shtml). University policy states that “Normally a student who 

plagiarizes shall receive a grade of F in the course in which the act occurs. The offense shall also be 

reported to the Provost.” (http://www.siue.edu/policies/1i6.shtml). The University policy discusses 

additional academic sanctions including suspension and expulsion from the University. To insure that 

you understand how to avoid plagiarism, we encourage you to review the information on plagiarism 

provided on the Department of Psychology web page at 

https://www.siue.edu/education/psychology/undergraduate/handbook.shtml.  

In addition, it is expressly prohibited for students to work together on, review, or look at each 

other’s homework, papers, or presentations for this class.   

http://www.siue.edu/policies/3c2.shtml
http://www.siue.edu/policies/1i6.shtml
https://www.siue.edu/education/psychology/undergraduate/handbook.shtml
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University Policies 

Regular and Substantive Interaction 

Regular and substantive interaction (RSI) is required as part of new U.S. Department of Education 

regulations for distance (online) education and it supports student learning in all learning environments 

(online, face-to-face, hybrid, hyflex, etc.). SIUE faculty participate in RSI by initiating frequent and timely 

opportunities to engage with students. Because there are several ways to implement RSI, such as 

facilitating online discussions, scheduling a Zoom conference with a student, or holding regularly 

scheduled review sessions before tests, RSI may look different in every class. To learn more about RSI, 

use the Online Tips links for Faculty and Students in your Blackboard course websites or visit the Faculty 

Resources for Regular and Substantive Interaction webpage. 

Recordings of Class Content 
Faculty recordings of lectures and/or other course materials are meant to facilitate student learning and 

to help facilitate a student catching up who has missed class due to illness or quarantine. As such, 

students are reminded that the recording, as well as replicating or sharing of any course content and/or 

course materials without the express permission of the instructor of record, is not permitted, and may 

be considered a violation of the University’s Student Conduct Code (3C1), linked here: 

https://www.siue.edu/policies/3c1.shtml. 

Diversity and Inclusion 

SIUE is committed to respecting everyone’s dignity at all times. In order to learn, exchange ideas, and 

support one another, our virtual and physical classrooms must be places where students and teachers 

feel safe and supported. Systems of oppression permeate our institutions and our classrooms. All 

students and faculty have the responsibility to co-create a classroom that affirms inclusion, equity, and 

social justice, where racism, sexism, classism, ableism, heterosexism, xenophobia, and other social 

pathologies are not tolerated. Violations of this policy will be enforced in line with the SIUE Student 

Conduct Code.  

The Inclusive Excellence, Education, and Development Hub is an excellent resource for students for 

support and community. Any person who believes they have experienced or witnessed discrimination or 

harassment can contact Lindy Wagner, Assistant Vice Chancellor for Inclusive Excellence, Education and 

Development at (618) 650-3179 or linwagn@siue.edu. 

Pregnancy and Newly Parenting Policy 

This policy and procedure are established to ensure the protection and equal treatment of pregnant 

students, students with pregnancy-related medical conditions including as a result of the termination of 

pregnancy, and students who become new parents including parents adopting or fostering to adopt for 

the first 12 weeks a child is in the home, in accordance with Federal and State guidelines and 

regulations. "New Parents" refers to a parent who has recently welcomed a newborn or adopted a child 

or is fostering to adopt a child and needs support to mitigate the disruption in academic progress within 

the first 12 weeks of parenting or a parent that needs support due to medical necessity attributed to 

pregnancy or delivery of a child; care of newborn; or lactation within the first year of child's life or legal 

adoption/fostering. Visit Policies & Procedures - Student Rights and Conduct - Newly Parenting Policy - 

https://www.siue.edu/educational-outreach/faculty-resources/online/regular-and-substantive-interaction.shtml
https://www.siue.edu/educational-outreach/faculty-resources/online/regular-and-substantive-interaction.shtml
https://www.siue.edu/policies/3c1.shtml
https://www.siue.edu/diversity/the-hub/
mailto:linwagn@siue.edu
https://www.siue.edu/policies/3c15.shtml
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3C15 to view the full policy and learn how to request accommodations through the Office of Equal 

Opportunity, Access, and Title IX Coordination (EOA). 

Technology Privacy Information 

We will be using Blackboard in this course. View the Anthology Blackboard Privacy Statement to review 

how your data is being used and stored. 

Additional Support 

Services for Students Needing Accommodations 

It is the policy and practice of Southern Illinois University Edwardsville to create inclusive learning 

environments. If there are aspects of the instruction or design of this course that result in barriers to 

your inclusion or to accurate assessment of achievement—such as time-limited exams, inaccessible web 

content or the use of non-captioned videos—please contact Accessible Campus Community and 

Equitable Student Support (ACCESS) as soon as possible. In order to properly determine reasonable 

accommodations, students must register with ACCESS either online at siue.edu/access or in person in 

the Student Success Center, Room 1203. You can also reach the office by emailing us 

at myaccess@siue.edu or by calling 618-650-3726. 

If you feel you would need additional help in the event of an emergency situation, please notify your 

instructor to be shown the evacuation route and discuss specific needs for assistance. 

Instructor note: I have endeavored to create a syllabus, Blackboard resources, and classroom 

environment that are accessible to learners using assistive devices and other learners with 

disabilities. If you are a learner with a disability and come across a resource, assignment, or task 

that is not accessible, please let me know of it as soon as possible so that I can take steps to 

correct it and/or find a more suitable replacement. I also welcome and encourage collaboration 

early in the semester, so that we can ensure fair and accessible participation in course activities.  

Academic and Other Student Services 

As an enrolled SIUE student, you have a variety of support available to you, including: 

• Lovejoy Library Resources 

• Academic Success Sessions 

• Tutoring Resource Center 

• The Writing Center 

• Academic Advising 

• Financial Aid 

• Campus Events 

• Counseling Services 

If you find that you need additional support, please reach out and let me know.  

https://www.siue.edu/policies/3c15.shtml
https://www.anthology.com/trust-center/privacy-statement
http://siue.edu/access
mailto:myaccess@siue.edu
tel:618-650-3726
http://www.siue.edu/lovejoylibrary/
https://www.siue.edu/retention/programs/sass.shtml
https://www.siue.edu/lss/tutoring-resource-center/
http://www.siue.edu/lss/writing/index.shtml
http://www.siue.edu/advising/
https://www.siue.edu/financialaid/
http://www.siue.edu/events/
https://www.siue.edu/counseling/
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Cougar Care 

College is challenging, and I always support a student's decisions to prioritize mental health. Students 

have access to counseling services on campus (Student Success Center, 0222). Make an appointment by 

visiting cougarcare.siue.edu or by calling 618-650-2842. 

Student Success Coaches 

Student success coaches work across campus to serve the SIUE student population with the tools and 

resources to adjust to and meet the demands of the college experience. Success coaches provide direct 

services such as time management support and referrals to campus resources. If you find yourself in 

need of academic or personal support, or in a situation that is preventing you from being successful in 

the classroom, please utilize Starfish to connect with a coach as soon as possible. The sooner you 

engage, the sooner you can access the information or tools you need that may help you get back on 

track. 

Technical Support 

Contact ITS at 618-650-5500 or at help@siue.edu with any technical concerns. You can also check the 

functionality of University systems, including Blackboard, at the ITS System Status page, or search the 

ITS KnowledgeBase for various how-to and troubleshooting guides. 

Subject to change notice  

All material, assignments, and deadlines are subject to change with prior notice.  It is your responsibility 

to stay in touch with your instructor, review the course site regularly, or communicate with other 

students, to adjust as needed if assignments or due dates change. 

 

  

http://cougarcare.siue.edu/
tel:618-650-2842
https://www.siue.edu/retention/about/meet-us.shtml?section=coaches
https://www.siue.edu/its/starfish/
mailto:618-650-5500
mailto:help@siue.edu
https://status.siue.edu/
http://kb.siue.edu/
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Course Calendar 

Week 1 

December 18 - 22 –  All weekly lectures and activities will be posted by 8 am on Sunday, December 17th  

Weekly activities: 

1. Complete Zoom quiz/demo by midnight on Tuesday, December 19th    

2. Read: Definition and Characteristics of ABA, Cooper et al. Chp. 1 

a. Watch online lecture 

b. Complete quiz 

3. Read: Basic Concepts and Principles, Cooper et al. Chp. 2 

a. Watch online lecture 

b. Complete quiz 

4. Read: Observing Behavior, Miltenberger Chp. 2 

a. Watch online lecture 

b. Complete quiz 

5. Read: Measuring Behavior, Cooper et al. Chp. 4  

a. Watch online lecture 

6. Read: Reinforcement, Miltenberger Chp 4. 

a. Watch online lecture 

b. Complete quiz 

7. Read: Extinction, Miltenberger Chp 5.  

a. Watch online lecture 

b. Complete quiz 

8. Read: Positive Punishment, Cooper et al., Chp. 14 

a. Watch online lecture 

9. Read: Negative Punishment, Cooper et al. Chp 15 

a. Watch online lecture 

10. After all of the above are complete 

a. Upload weekly reading reflection 

11. Single Case Design – Intro to Visual Analysis 

a. Watch: SCD Lecture #1 

b. Complete SCD Quiz 1 

12. Single Case Design – AB Phase Change 

a. Watch: SCD Lecture #2 

b. Complete SCD Quiz 2 

Graduate Students 

A. Read: Improving and assessing the Quality of Behavioral Measurement, Cooper et al. Chp. 5 

a. Complete assigned activity 

B. ABAB Audio Upload 

10% plus two points per day will be deducted from all Week 1 work submitted after midnight on December 23rd  

Week 2 

December 25 - 29 – All weekly lectures and activities will be posted by 8 am on Sunday, December 24th    
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Weekly activities: 

1. Read: Stimulus Control, Cooper et al. Chp. 17 

o Watch online lecture 

2. Read: Respondent Conditioning, Miltenberger Chp. 8 

o Watch online lecture 

o Complete quiz 

3. Read: Shaping, Miltenberger Chp. 9 

o Watch online lecture 

o Complete quiz 

4. Read: Chaining, Miltenberger Chp. 11 

o Watch online lecture 

o Complete quiz 

5. Read: Behavioral Skills Training, Miltenberger Chp. 12 

o Watch online lecture 

o Complete quiz 

6. Read: Functional Assessment, Miltenberger Chp. 13 

o Watch online lecture 

o Complete quiz 

7. Read: Applying Extinction, Miltenberger Chp. 14 

o Watch online lecture 

o Complete quiz 

8. After all of the above are complete: 

o Upload weekly reading reflection 

9. Single Case Design – ABAB 

o Watch: SCD Lecture #3 

o Read: Wilder et al. (2005) 

o Complete ABAB Quiz (helpful readings: Cooper et al. Chp. 8 pp. 171 – 180) 

10. Single Case Design – Multiple Baseline 

o Watch: SCD Lecture #4 

o Read: DiGennaro-Reed et al. (2010) 

o Read: Dotson et al. (2010) 

o Complete MB Design Quiz (helpful readings: Cooper et al. Chp. 9 pp. 193 – 209) 

11. SQ3R # 1 – Hinkle & Lerman (2021) 

o Read article and take notes as you do (using SQ3R form) 

o Compare to relevant course readings on similar topic(s) 

o Complete and upload SQ3R form 

Graduate Students 

A. Read: Motivating Operations, Cooper et al. Chp. 16 

a. Complete assigned activity 

B. MB Design Audio Upload 

10% plus two points per day will be deducted from all Week 2 work submitted after midnight on December 30th  
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Week 3 

January 1 - 5 – All weekly lectures and activities will be posted by 8 am on Sunday, December 31st    

Weekly activities: 

1. Read: Differential Reinforcement, Cooper et al. Chp. 25 

o Watch online lecture 

2. Read: Antecedent Control Strategies, Miltenberger Chp. 16 

o Watch online lecture 

o Complete quiz 

3. Read: Generalization and Maintenance of Behavior Change, Cooper et al. Chp. 30 

o Watch online lecture 

4. Read: Self-Management Miltenberger Chp. 20 

o Watch online lecture 

o Complete quiz 

5. Habit Reversal (Chp 21) 

o Watch online lecture 

o Complete quiz 

6. Read: Token Economy, Group Contingencies, and Contingency Contracting, Cooper et al. Chp. 28 

o Watch online lecture 

7. Anxiety Reduction (Chp 24) 

o Watch online lecture 

o Complete quiz 

8. After all of the above are complete: 

o Upload weekly reading reflection 

9. Single Case Design – Changing Criterion and Alternating Treatments Designs 

o Watch: SCD Lecture #5 

o Read: Foxx & Rubinoff (1979) 

o Read: Ward-Horner & Sturmey (2012) 

o Complete CC and AT Designs Quiz (helpful readings: Cooper et al. 8 pp. 180 – 191 and Cooper et al. 9 pp. 

209 – 213) 

10. SQ3R #2 – Vollmer et al. (2020) 

o Read article and take notes as you do (using SQ3R form) 

o Compare to relevant course readings on similar topic(s) 

o Complete and upload SQ3R form 

11. SQ3R #3 – Andzik & Neef (2022) 

o Read article and take notes as you do (using SQ3R form) 

o Compare to relevant course readings on similar topic(s) 

o Complete and upload SQ3R form 

12. SQ3R #4 – Perrin et al. (2021) 

o Read article and take notes as you do (using SQ3R form) 

o Compare to relevant course readings on similar topic(s) 

o Complete and upload SQ3R form 
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Graduate Students 

A. Watch: Vollmer video on BB 

a. Complete assigned activity 

B. AT and CC Designs Audio Upload 

10% plus two points per day will be deducted from all Week 3 work submitted after midnight on January 6th   

The instructor reserves the right to make changes to this course calendar at any time during the 

semester, as needed given instructional and time demands.  
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Professional E-mailing 

The ability to send a brief, on-topic email is a professional skill that you will likely use for the rest of your 

career, at least until a new and even faster method of communication is created (no, texting doesn’t 

count and yes, I’m hopeful that someday we’ll all be able to use Patronuses, too). Until that happy day, 

here are a few illustrative examples of emails to which I will and will not respond. 
 

Emails I will answer: 
 

“Dr. McKenney – 

I’m sorry to have to do this, but I’m going to have miss class today. My car broke down this morning and 

I live in Belleville, and I have no other way to get to campus. I’m hoping to get to campus early tomorrow 

so that I can talk with you about what I missed. I know I can’t make up the quizzes that I missed today, 

but I have a few questions about the chapters we read today so I want to make sure I understand those. 
 

Sincerely- 

Student” 
 

“Dr. McKenney- 

I didn’t understand what you meant in the lecture about negative reinforcement and how it’s different 

than punishment. Is this a concept that you have time to explain via email? If not, no big deal, I can call 

or Zoom during office hours tomorrow. 
 

Thanks, 

Student” 
 

“Dr. McKenney, 

I’m a little worried about getting my paper done in time for the deadline. I’m working 30 hours a week 

this summer and I was planning on working on the paper this weekend, but my uncle just passed away 

and I’m going to have to go up to Chicago for the funeral this weekend. I should be able to get it to you 

one week after it’s due, would that be okay? If not, can we find a time to talk about what a good timeline 

would be? 
 

-Student” 

 
 

Emails I will NOT answer: 

 

“hey i'm gonna be out today cause my dog threw up all over my apartment so i gotta take him to the 

vet” 
 

“when is the paper due again?” 
 

“hey i can’t get any of the articles that i need to pull up online from home so i’m just gonna use that one 

book i told you about” 
 

“Can you explain Chapter 13 again?” 
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In short, if you send me email that is inadequately punctuated, capitalized, incoherent, rude, or 

otherwise unprofessional, I won’t respond. If you don’t hear back from me within 24 hours, or by the 

end of the day on Monday if you emailed me over the weekend, assume that the email was improperly 

formatted, and try again. 

 

 

 

       

 


