June 19, 2009

TO: Vaughn Vandegrift
Chancellor

FR: Paul W. Ferguson
Provost and Vice chancellor for Academic Affairs

RE: 2009 Annual Report

Please find attached the 2009 Annuap&e for the Division of Academic
Affairs. The Report is divided intilve following Sections in accord with
your general request:

I.  Summary of Major FY 2009 Accomplmsents: Division of Academic
Affairs
Il.  General FY 2010 Goals
lll.  Major FY 2010 Challenges
IV. Major FY 2009 Academic Pointg Pride Promoting National
Recognition of Excellence

| have attempted in the Annual Report to integrate for you a sense of the
many facets of our academic affaativities within the context of our
Academic Affairs Imperatives and the idersity Strategic Plan. | hope that
following your review you will concur thahis past year has been one of
significant accomplishment for the Divigi of Academic Affairs; significant
not only in meeting the stated goals for FY 09 but that the success of these
initiatives are providing the necessarfrastructure to support our growing
reputation for acadeimexcellence.

| also am confident that you will agré®at the hard work and dedication of
our Academic Administrators, Dearfsaculty, Staff, and Students are
clearly seen in the progress we havade in achieving our stated goals.

| look forward to discussing with you our accomplishments, goals, and
challenges for the future.

Office of the Provost and Vice Chancellor for Academic Affairs
Rendleman Hall, Room 3102, Box 1021, Edwardsville, lllinois 62026-1021, 618/650-3772, Fax: 618/650-3633



I. Summary of Major Accomplishments:
Division of Academic Affairs (FY 09)

Major accomplishments for the Division of Academic Affairs can be best structured
around the five Academic Affairs Imperatives. These Imperatives were defined
following the FY 07 year emerging from the first Deans Retreat and have provided
overall guidance to strategic planning. The Imperatives were designed to capture the
focus and intent of our academic vision and strategic program planning within the context
of the University Strategic Plan. The following Academic Affairs Imperatives are
intended to serve as strategic guidelines to promote and achieve an academic vision at
SIUE characterized by vibrant learning and discovery, productive scholarship, insightful
interaction, and professional achievement by faculty, staff, and students in an atmosphere
of mutual support and collegiality.

1.

Academic Quality/Effective Assessment.

SIUE will focus on the process of continuous improvement in the delivery of excellent
undergraduate, graduate and professional academic programs using assessment data, creative
pedagogy, state-of-the-art facilities and technology. SIUE will be nationally recognized for
effectively promoting excellence through a unique academic program portfolio of contemporary
liberal education and professional studies.

Student Success.

SIUE will improve student retention through innovative partnerships between Academic Affairs
and Student Affairs that provide proactive, consistent, and effective University-wide academic
advising, strategic and focused student support. SIUE will be nationally recognized for increasing
graduation rates.

Faculty Development.

SIUE will enhance the number and quality of programs to support faculty development in
teaching, scholarship, and service. SIUE will be known nationally for programs that uniquely
balance and support the professor’s capabilities in the classroom/laboratory with capabilities in
scholarship/creative activity and service as measured by standards of peer review.

Enrollment Management.

SIUE will develop and implement a revised long range enrollment management plan that fully
integrates optimum academic program size, campus capacity, comprehensive student recruitment
plans, (including student diversity and access, financial assistance, academic preparation), and
student retention practices (including student support and facilitated course scheduling). SIUE
will be known nationally for its comprehensive approach to enrollment management that supports
a vibrant learning environment.

Educational Outreach.

SIUE will coordinate and expand the University’s resources to enable undergraduate, graduate and
professional students, often limited by preparation, time, place or resources, to complete their
educational/professional goals in a timely and convenient manner as well as to enhance the
leadership role of SIUE in the greater Metro East community through community service,
educational outreach and professional development programs. SIUE will be known nationally for
the excellence and impact of its academic offerings associated with its extended campus.



Academic Quality/Effective Assessment

FY 09 Specific Goals and Accomplishments

1. An SIUE Academic Vision has been realized through active implementation of the five
Academic Affairs Imperatives. Driven by each Imperative, SIUE has enhanced educational
quality and student accountability this year, specifically with improved departmental
accountability through improved academic program reviews, enhanced senior assignment
capstone experiences, enhanced collaboration in student recruitment/retention, formalized student
academic advising, faculty development, and development of offsite learning opportunities.

2. Implementation Committees for General Education, New Freshman Seminar, and University
112 reviewed and planned implementation of the Distribution Model for General Education (The
Lincoln Plan).

e The BRIDGE proposal was approved as the Lincoln Plan by the Faculty Senate in Spring
2008 and an Implementation Plan is being drafted under the direction of a new BRIDGE
Implementation Committee chaired by Dr. Paul Brunkow. A Draft Implementation Report
was reviewed with the Provost in early Summer 2009.

o The Freshmen Seminar is being revised under the direction of a new Freshmen Seminar
Implementation Committee co-chaired by Dr. Lynn Maurer and Dr. Sharon James
McGee. A preliminary implementation report is due to the Provost in July, 2009.

o UNIV 112 has been recommended not to count as a requirement in the Lincoln Plan. The
UNIV 112 Task Force will continue to review the role and scope of UNIV 112 and
recommendations are due December, 2009.

e Dr. Thomas is serving as liaison between the Provost and these committees to ensure
efficient, timely, and cost effective implementation.

3. Recurring State funding ($ 2.5M) for the School of Pharmacy was achieved.

4. Under the direction of Jennifer Vandever, the newly appointed Associate Vice Chancellor for
Information Technology and Chief Information Officer, a reorganized Office of Technology
Services (ITS) has been designed with an evolving strategic plan to enhance the quality and
efficiency of campus services. Specific initiatives have included:

Improved Communication within ITS and between SIUE constituencies and ITS
Developing a consensus-based ITS Strategic Plan

Reorganizing ITS to better serve SIUE from an enterprise systems model
Designing a new and improved ITS governance structure

Implementing the Banner systems (Student and HR)

5. Under the direction of Dr. Victoria Scott, and in association with the University Quality
Council, several AQIP Action Projects continue to support continuous quality improvement:

Implementation of e-TRACKS, an orientation program for Transfer Students
Lincoln Plan Implementation

Review of Policy and Practice for Freshmen Placement Testing

Evaluation of New Guidelines for Academic Program Review



6. Phase III of the Strategic Advancement of Graduate Education (SAGE) was completed by the
Graduate School for the School of Engineering to enhance graduate student quality and for the
School of Nursing to develop faculty expertise and pedagogy using online technologies. The
Schools of Business and Education received funding to increase graduate recruiting.

7. New technology applications were evaluated in support of university assessment processes.

o Dr. Scott led the University Clicker Project, training 86 faculty in the use of clicker
technology for improved student- interactive lectures.

o The Office of Assessment provided funding for clicker use in all academic units except
Pharmacy.

8. Successfully completed reaccreditation for the School of Engineering by ABET and the School
of Nursing by CCNE. The Department of Chemistry was reaccredited ACS. Initial accreditation
from ACPE was obtained by The School of Pharmacy.

9. A new Center for STEM education, research, and outreach was designed and implemented
following a period of review by an interdisciplinary task group comprised of faculty and
administrators from Arts and Sciences, Engineering, and Education. Dr. Kevin Johnson led
Center development and is coordinating the national search for an initial Director.

10. The AQIP Systems Portfolio was revised and reviewed by the Higher Learning Commission.
The Office of Assessment led the University-wide revision of the AQIP Systems Portfolio also
coordinating responses with the HLC.

11. Analysis and adoption of a new IBHE Peer Group was completed. Based upon peer-research,
discussions at the 2008 Deans Retreat and discussions with the SIUE Chancellor’s Council and
SIU President’s Office, the new IBHE Approved Peer Institutions include East Carolina
University, East Tennessee University, Marshall University, University of Missouri, Kansas City,
Grand Valley State University, University of South Alabama, Western Carolina University, and
Oakland University. Peer inclusion was based on such comparative data as degree program
portfolio, student and faculty size, student retention and graduation rates, extramural funding and
state budget.

12. The second stage of the Voluntary System of Accountability (VSA) was completed in
support of the information website. Dr. Victoria Scott and Phil Brown are leading a Working

Group to plan implementation of the appropriate assessment model for general education.

Additional FY 09 Accomplishments

1. New Health Sciences Baccalaureate Program and Core Curriculum Review. The Provost
formed a Deans Task Force to fully evaluate current academic programming and structure
relative to our health sciences offerings. Initial step in designing a comprehensive health sciences
initiative began with the development of a Bachelor’s Health Sciences degree. A custom research
study to determine best practices and core components of a health sciences degree as well as an
effective health sciences administrative structure appropriate to SIUE is being finalized by the
University Leadership Council with a targeted completion date of July 31, 2009. This effort is
being coordinated with the Chair of the Department of Biological Sciences to develop two
potential core curricula for the health sciences degree.



2. New Doctoral Programs. Based upon conducted needs assessments and professional
workforce demand, new program requests are underway to develop a Doctor of Education
(Ed.D.) in Educational Leadership and a Doctor of Nursing Practice (DNP).

3. Carbondale Nursing Cohort. SIUE worked with SIUC to coordinate the Edwardsville
component of a new 40 student Nursing cohort to begin in Fall 2009 on the Carbondale campus
to provide additional educational opportunities for southern Illinois students and to better address
the nursing workforce shortage. All students will be graduates of the SIUE School of Nursing.

4. General Studies. An internal search has begun for a new Director of General Education,
reporting to Associate Provost Sue Thomas. The Director will have administrative responsibility
for the effective functioning of the General Education program, including the New Freshman
Seminar, and will ensure high quality offerings and achievement of the Lincoln Plan purpose.

5. Legislative Inquiries/Reports. A number of substantive analyses and reports were provided
in response to legislative inquiry. Such reports to the President’s Office included (1)Analysis of
University Fiscal and Operational Efficiencies, (2)Response to House Resolution on Sabbaticals,
(3) Expanded GI Bill, (4) ISL Report, (5) RAMP, and (6) Budget Book.

6. Strategic Planning/Budget Task Force. During this year of uncertain State budget, The
Provost’s Office coordinated with the academic units a strategic budgeting plan to effectively
manage a 2.5% budget rescission and prepare for a possible additional 5% rescission.

7. Honors Program. Progress continues to be made in development of a premier honors
program.

o The Honors Program Director, Dr. Patricia Fazzone, in conjunction with the Honors
Advisory Board, is developing a new honors curriculum based upon “engaged learning
for engaged leaders.”

o Dr. Fazzone is also working with Dr. Patterson, Director of SOAR, to increase the
number of Johnetta Haley Scholars in the Honors Program.

o Dr. Fazzone and the Honors Advisory Board received a $2,500 mini grant from Bringing
Theory to Practice to support the efforts to redesign the existing Honors Curriculum.

8. The Office of Assessment. Significant quality improvement activities were accomplished:

Implementation of revised undergraduate and graduate program review.

Initiated and coordinated self-study process with 8 academic programs.

Evaluated and provided feedback on 44 undergraduate and 47 graduate program
assessment plans.

Developed a new plan that evolved the Undergraduate Research Program (URA) into a
new and improved Undergraduate Research and Creative Activities (URCA) Program
resulting in increased numbers of students. This includes 22 “Associates” who will have
an independent study project and 80 “Assistants” who will work directly for a professor.
Less than 30 students participated under the previous model. Dr. Laura Pawlow has
been appointed as the new URCA Coordinator.

71 students participated in the 2009 Senior Assignment Showcase presenting the best of
SIUE’s undergraduate SRA projects.



9. Academic Integrity Policies and Practice.

e  President’s Blue Ribbon Plagiarism Committee formally defined general plagiarism
policies on each SIU campus.

o The Office of the Provost effectively processed 16 cases of plagiarism and 17 cases of
cheating during FY 2009.

10. Enhanced Curriculum Review. Under the direction of Assistant Provost Venessa Brown
and in coordination with the Registrar’s Office, ITS, University Governance, Faculty Senate
Curriculum Council, Graduate School, and Educational Outreach, the Form 90 Curriculum
Process was reviewed and improved in order to facilitate campus review and approval.

11. Noteworthy Academic Program Enhancements.

o The School of Education provided a broader array of professional development
opportunities through the new MSEd in Curriculum and Instruction, development of
INSTEP(a new program for non-traditional students with bachelor’s degrees to become
certified), revision of the Master of Arts in Teaching (MAT), more online availability for
the graduate Pedagogy program and revisions to the undergraduate Community Health
concentration in Kinesiology and Health Education, the new Post-Master’s Certificate in
Special Education, and the Library Information Specialist option in Instructional
Technology.

o The School of Business inaugurated a revised MBA curriculum in Spring 2009 to
streamline program requirements and improve pedagogy.

o The Graduate School received a grant from the National Council of University Research
Administrators (NCURA) to develop an Executive Master’s Degree in University
Research Administration. Under the direction of Dr. Hansen, this interdisciplinary
program planning grant will develop a nationally offered program through the SIUE
Department of Public Administration and Policy Analysis.

o The School of Engineering successfully implemented three programs in 2008 including
the Cooperative Ph.D. Program in Engineering Science with SIUC (currently nine
students are enrolled), the Dual-diploma program in Industrial Engineering with
Istanbul Technical University(first cohort of four students arrived in Fall 2008),and the
M.S. in Industrial Engineering began in Fall 2008(currently has 15 students).

o Within the College of Arts and Sciences, the Department of Music received approval from
the National Association of Schools of Music for Post-Baccalaureate Certificates in
Piano Pedagogy and Vocal Pedagogy, The Department of Speech Communication added
a new specialization in Health Communication, and the Department of English modified
the main undergraduate major in English to ensure more contemporary alignment with
current disciplinary trends.

o Within the College of Arts and Sciences the Departments of Biology and Geography
moved into new laboratory and office space in the Biotechnology Laboratory Incubator
Building located in University Park. The new Biology Teaching Lab, joining the
Chemistry Teaching Lab, previously completed last year, will enhance service to the
growing number of nursing students requiring laboratory coursework. The Geographic
Information Systems labs will provide needed space for the expanding research and
service roles of the Department of Geography.



Additional FY 09 Accomplishments

1. School of Nursing.

During this year, the School of Nursing offered eight continuing education programs to
approximately 1,055 people on the SIUE campus and selected off-campus sites.

2. School of Business.

The Sixth Construction Leadership Institute was delivered to 26 participants
The Project Management Professional Institute was attended by approximately 250
participants from 45 companies.

3. School of Education.

The School of Education established the Academy of Fellows to develop a cadre of
“teacher-leaders’ in the community to work with the School in instruction and mentoring.
To date, 350 community members have submitted applications for charter membership.
The Early Childhood Off-Site Program (EChOS) provides opportunities for working
adults to complete an undergraduate college degree with certification in Early Childhood
Education.

Grow Your Own (GYO) is a partnership with East St. Louis School District 189 and
SWIC to encourage non-traditional students to seek careers in special
education/communication disorders.

4. College of Arts and Sciences.

CAS offered several events for the community through the annual Arts and Issues
Program including such noteworthy presentations from Anna Deavere Smith, Anna
Quindlen, Arlo Guthrie, Savion Glover, Ted Sorenson and Doris Kearns Goodwin
(sponsored with the Graduate School in honor of the Lincoln Bicentennial).

High quality arts programming to many individuals in the community through the
Departments of Art and Design (St. Louis ArtWorks, Sculpture on Campus, ArtEAST
Studio Tour, Exhibitions in the Wagner Gallery and MUC, Wagner Pottery Sale, Annual
Art Auction, Saturday Studios for K-12), Music (18 major performances, Suzuki Camps,
Friends of Music, Birch Creek Artists in the Schools Program), and Theatre (at least 12
stage performances, Tech Olympic Day, Summer Theatre Workshop).

High quality science, math, and social sciences programming was offered to hundreds of
Students in the community through the Departments of Chemistry (Cougars Volunteering
for Science, Probst Lecture), Math and Statistics (ICTM Regional Math Contest), Office
of Science and Math (Science Olympian, Science Fair) and Physics (Annual SLAPT
Physics Contest, Physics Plays, Haunted Lab), and Anthropology (Archeology Field
School, Mock Excavation).

High quality language, literature and humanities programming was offered to hundreds
of students and community members through the Departments of Foreign Language and
Literature (Foreign language conversation hours, summer writing camp), and the
Philosophy (Fritz Marti Lecture, Undergraduate Philosophy Conference, Cosmopolitan
Iran Speaker and Film Series).
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5. School of Engineering.

The School offers 3-5 courses each year at Boeing to meet the company’s continuing
education needs.

6.. East St. Louis Higher Education Center. The Office of the Provost worked with Deans of
the Academic Units to facilitate programming support for TRIO, Head Start programs, and the
Charter High School.

The School of Engineering sponsored high school students in the Regional Robotics
Competition.

The School of Education sponsored Project PRIME, Project ASPIRE, provided
technology enhanced instruction, faculty development in literacy, student tutors, secured
private donations for instructional materials, and established the Professor-In-Residence
Program (Dr. Michael Afolayan).

The School of Dental Medicine and School of Nursing provided clinical services to
children and families.

The Departments of Biology, Chemistry, Mathematics, English Language and Literature,
and Foreign Language and Literature in the College of Arts and Sciences worked with
the Upward Bound to provide a summer campus experience for about 150 secondary
Students.

The Department of Theatre in the College of Arts and Sciences continued to provide
mentoring opportunities through workshops for Center teachers

The Office of the Provost and the School of Education successfully collaborated with the
Charter High School Administration to renew the third five-year Charter Agreement with
East St. Louis School District 189.

Extensive financial, programmatic and legal support was provided to the TRIO Programs
in responding to the USDE OIG audit and criminal investigation of several former TRIO
employees.

This year the East St. Louis Head Start Program receive several state, regional and
national awards reflecting the strong partnerships of the program with the community
including state and regional Support Staff of the Year, state Administrator of the Year,
state and regional Father of the Year, and state Parent of the Year.
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II. General Academic Affairs Goals for FY 10

1. Engaged Students and Capable Graduates

o  BRIDGE, New Freshman Seminar and University 112 — Finalize an implementation
strategy for the Lincoln Plan (including New Freshman Seminar) and develop a budget
proposal. Determine the future status of University 112.

o  Student Success Center — Begin the implementation of the integration strategies for
Academic Advising, Instructional Services and SOAR. Serve in an advisory capacity to
ensure the units in the Student Success Center achieve the Center’s mission, vision and
core values.

o University-Wide Advising — Complete Phase I and Phase II of the implementation plan:
Hire remaining advisors and implement an on-line comprehensive four year plan that
serves as an interactive guiding document for advisors and students.

o [Instructional Services — Develop a new strategic plan including the key components of
addressing academic development needs, conducting on-line placement testing and
centralizing tutoring.

o Student Opportunities for Academic Results (SOAR) — Develop a formative assessment
process for SOAR, FAME and GAME.

2. Innovative High Quality Programs

e Health Sciences — Develop a Health Sciences baccalaureate degree and determine an
appropriate health sciences administrative structure.

e General Studies — Name a Director of General Education who will be responsible for
effective functioning of the Lincoln Plan, the development and implementation of a
General Studies baccalaureate degree, and the coordination of the curriculum review
process.

e Dual Diploma — Develop a standardized format for implementing dual diploma programs
such as with Instanbul Technical Institute and the School of Engineering.

o New Academic Programs — Obtain approvals for the Doctor of Education Degree (Ed.D.)
in Educational Leadership, the Doctor of Nursing Practice (DNP), the Executive Master’s
Degree in University Research Administration, and the Center for Integrated Science,
Technology, Engineering, and Math Education (CISTEME).

e Pharmacy- Affirm recurring State funding to continue support of the School of Pharmacy
Explore options in graduate education in pharmaceutical sciences.

o Information Technology (ITS)- Through close collaboration with academic units, develop
and implement a strategic plan for the newly formed Information Technology Services
organization.

ITS- Implement new ITS Governance Structure.

e [TS- Complete the mainframe migration.

ITS-Continue to review and implement effective communication strategies within ITS
and toward SIUE constituents

o AQIP Action Projects- Continue to review and develop transformative AQIP Action
Projects in support of the commitment to continuous quality improvement in cooperation
with the Higher Learning Commission.
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o AQIP Systems Appraisal- Finalize the Systems Appraisal review and distribute Executive
Summary to appropriate SIUE constituencies to guide ongoing revisions. Create an
electronic AQIP Appraisal.

o Undergraduate and Creative Activities Program- Implement the new URCA program
and begin the evaluation and refinement of the new URCA Program.

o Senior Assignment Showcase- Increase participation in the Senior Assignment Showcase
by all academic programs.

3. Committed Faculty and Staff

e Shared Governance — Work on collaborative projects such as defining the faculty’s role
in increasing student retention and graduation rates. Develop increased integration and
collaboration between the Provost’s Office and the Faculty Senate Executive Committee.

e Salary. Implement at least an average 3% salary increase for faculty and unrepresented
faculty.

e Faculty Development Workshops- Develop and offer new and innovative Faculty
Development Workshops in collaboration with academic units targeting needs of specific
groups such as junior faculty, senior faculty, chairs, and deans.

e Faculty Handbook- Coordinate revision and update of the SIUE Faculty Handbook
ensuring contemporary and relevant policies governing faculty development,
performance, and evaluation.

o Faculty Immigration Policy Manual- Develop a working manual to ensure consistency
and continuity in the processing of immigration files.

4. Harmonious Campus Climate

e SOAR - Examine options to support SOAR in becoming a contemporary, cutting-edge
unit that supports the needs of all underrepresented groups.

e Diversity- Work with the University Diversity Council to identify major needs to
enhance campus climate for faculty recruitment and retention as well as to promote
student diversity throughout the academic units.

5. Active Community Involvement

e  Educational Outreach — Develop a new Healthcare Informatics program to meet the
needs of BJC; develop new and strengthen existing relationships with community
college, school district, corporate and chamber partners to meet regional education needs;
complete transition of Conferences and Institutes to a professional conference support
service organization.

e NCERC- Enhance the organizational structure, capital investment plans, and research
goals of the National Corn to Ethanol Research Center (NCERC) to be more
contemporary and relevant in accord with recommendations by the NCERC Technical
Advisory Board including building new research partnerships with regional entities.

o  Fast St. Louis Center-. Continue on-going partnerships between the academic units and
the East St. Louis Center to support and develop programming for at risk students as well
as to seek new and innovative programming with an enhanced compliance framework.

14



6. Sound Physical and Financial Assets

Banner- Continue to support Banner implementation and to enhance communication
with relevant SIUE User Groups to ensure efficient and timely operations.

Time and Effort Reporting- The Office of Research will coordinate the Time and Effort
Task Force for recommending an automated system for effort reporting to meet needs for
grants, auditing, and the IBHE in order to continually promote successful financial audits.
Capital Campaign- Support and encourage participation of all academic units in the
University Capital Campaign and promote optimum communication between Deans,
Development Directors and the Office of University Relations.

Educational Outreach - Adopt a new off-campus/on-line business model to facilitate the
University’s efforts to meet the educational needs of off-campus students.

7. Excellent Reputation

Scholarship- Promote faculty and student scholarship through presentations,
competitions, publications, juried creative activities and grantsmanship to achieve
national recognition.

Student Recognition- Develop a formal program to identify and mentor outstanding SUE
students to receive nationally recognized scholarships and fellowships such as the
Goldwater, Truman, Rhodes, and Fulbright awards.

Honors Program — Finalize the Engaged Learning for Engaged Leaders curriculum and
develop a budget and timeline for implementation.
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ITI. Major Challenges for FY 10

I. Promote the Evolution of the Campus Culture Consistent with National
Recognition For Excellence.

A. Promote the Academic Vision. The Office of the Provost will continue to promote an
academic vision of excellence through the framework of the Academic Affairs
Imperatives. By focusing on this academic vision for the University, the “next level” can
be clearly articulated. This should permit both long term and short term priorities to be
set and provide a framework for establishing initiatives and distributing resources.

B. Promote True Shared Governance and the Development of Faculty Champions to
Develop the Vision. To move the University forward, the Provost’s Office must work
together with faculty in a truly collaborative manner: engaging progressive and
productive faculty who are committed to University advancement. The Office of the
Provost and the Faculty Senate Executive Committee will work in a more integrated and
collaborative manner to further the academic vision of excellence.

C. Focus on Student Retention. To significantly improve graduation rates, everyone on
campus — faculty, staff and administrators — must take responsibility for helping students
succeed in their coursework and graduate from the University by: (1) Enhancing faculty
mentoring, (2) Establishing a more effective academic intervention system, and (3)
Integrating all student support services (academic, financial, personal, etc.)

E. Incentive-Based Budget Model for Off-Campus and On-Line Programs. 1f the
University is to achieve the goal of expanding its resources to enable undergraduate,
graduate and professional students, often limited by preparation, time, place or resources,
to complete their educational/professional goals in a timely and convenient manner as
well as to enhance the leadership role of SIUE in the greater Metro East community
through community service, educational outreach and professional development
programs, it is imperative that a budget model be adopted that will support this goal.

The role of off-campus/on-line enrollment must become a clearly articulated part of the
model.

F.Continuing to Match Expectations of Academic Units with Growth Demand and
Budget Realities. FY 10 budget planning process with units, particularly nursing and
CAS (sciences), will begin this summer to ensure adequate resources and

course availability for both lower and upper division coursework.

G. Continued Revision of the Campus Enrollment Management Plan. 1t is critical to
develop a realistic view of campus size and capacities, review course capacities to ensure
effective course management and faculty loads, and ensure effective tracking of new
students to facilitate early identification and facilitation/advising of new majors.
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II. Enhancement or Consideration of Key/Innovative Academic Programs

A. Health Sciences. For a baccalaureate degree in the health sciences to become a

reality, collaboration between the basic science and professional school programs is

imperative and an innovative administrative structure must be embraced.

B. General Studies. The successful implementation of the Lincoln Plan will be
dependent upon the successful leadership of the Director of General Studies. The

General Studies baccalaureate degree must be designed so that it maintains academic

integrity while providing flexibility in requirements.

C. Carbondale Nursing Cohort. Continued collaboration between SIUE and SIUC is
required to ensure a successful SIUE Nursing Program on the Carbondale campus.

D. Honors Program. As the Engaged Learning for Engaged Leaders curriculum is
finalized, the faculty will need to embrace the additional involvement required of a

premier honors program and additional resources will need to be obtained to support

the program.

E. Targeted and Relevant Doctoral Programs. In order to optimize opportunities for
faculty and student scholarship contributing to national recognition, as well as to
meet the academic needs of the region, SIUE will continue to explore a focused

approach to development of a small suite of doctoral programs within its established
mission. This year doctoral programs in education and nursing will be developed in

response to specific regional need.
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IV. Major Academic Points of Pride for Academic Units FY 09

School of Business

In Fall 2008, student performance on the Major Field Test in Business for
Accounting, CMIS and Economics & Finance scored in the 90™ 80™ and 95
percentile, respectively, of students taking the test nationally.

Accounting students ranked third in pass rates on the Illinois CPA Exam when
compared with six other Illinois public institutions.

During 2008-09 faculty published 23 articles and gave 29 presentations.

Extramural funding obtained by faculty and staff from grants and contracts increased
from $698,934 in FY 08 to $1,118,762 in FY 099 (60% increase). This increase in
related to a large workforce training grant from the Illinois Dept. of Transportation
managed through the Small Business Development Center.

For the third consecutive year, Princeton Review named the School of Business a
“Best Business School.”

Fifteen business students studied abroad for at least one semester, the largest number
in recent history.

School of Dental Medicine

The 2008 first-time pass rate for the National Board Part I examinations (Class of
2010 taken in July 2008) was 95.7%. The SDM mean score was 81.9 compared
with the National mean score of §2.0.

The 2008 first-time pass rate for the National Board Part II examinations (class of
2009 taken in December 2008) was 100%. The SDM mean score was 84.9
compared with the National mean score of 80.9.

The SDM is in the second year of a five year $1.5M grant from the Illinois
Children’s Healthcare Foundation in support of its SIUCARES (Southern Illinois
Underserved Children’s Access through Rotational Education and Service)
Program.

The SDM is in the third year of a five year $587,322 unrestricted educational grant
from Implant Innovations, Inc. in 2008 to assist in the implementation of clinical
implant education into the SDM curriculum. That implementation was completed
this year. The Class of 2009 had a fully functional clinical implant dentistry
experience which is one of few nationally.

In 2008-09 SDM faculty published 15 articles, abstracts, and book chapters and
received $657,544 in external grants.

Dr. Allen Otsuka received the 2008 Burton C. Borgelt/Student Clinicians-American
Dental Association Faculty Advisor Award.

In 2008-09 to date, the SDM has received through donor development a total of
$339,800.

In FY 2009 the SDM has had 9,276 patient contacts in the community exceeding the
annual goal of 8,000. SDM students have provided preventative care,
comprehensive dental care, oral health education and screenings, oral cancer
screenings, and career counseling in various public health settings.
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School of Education

2007-08 student pass rates (98-100%) on the Assessment of Professional Teaching
were consistent with the State Pass Rate (99-100%).

Speech-Language Pathology students 2009 pass rate on the National Examination in
Speech-Language Pathology was 100% compared with a national pass rate ranging
from 85-88% over the last two years (2009 data currently unavailable).

Through successful Graduate Outreach Programs, Spring 2009 graduate enrollment
was up by 18.45% over 2008 and graduate admissions for Fall 2009 are up by 26%.
Dr. Laura Pawlow received the 2009 SIUE Alumni Great Teacher Award.

Dr. Jean Harrision received the Distinguished Service Award from the Southwestern
Illinois Speech-Language Hearing Association.

9 of 15 initial student recipients of the SIUE Distinguished Senior Awards were SOE
students.

Faculty published approximately 61 articles and gave approximately 128 conference
presentations.

Faculty obtained $ 1,401,667 in external funding in FY 2009.

Thirty-one Psychology students presented papers at the 2009 Midwestern
Psychological Association.

School of Engineering

Fall 2008 Pass Rates for SIUE Civil Engineering students (95%) on the
Fundamentals of Engineering Exam exceeded the national averages for Carnegie
Doctoral (73%) and those of Carnegie Masters Level institutions (58%).

Professors Susan Morgan, Jerry Weinberg, Dianne Slattery, and Bill White received
a $600,000 NSF Grant for undergraduate engineering scholarships (the PIECES
Program).

In 2008, SIUE Engineering Faculty produced a school record of 79 publications and
88 conference presentations; the highest amount in three years.

Engineering Faculty obtained $1,768,780 in extramural funding in FY 2009, a 92%
increase over the previous year.

Dr. Keqin Gu was selected to deliver the 2009 Distinguished Invited Lecture at the
4™ IEEE Conference on Industrial Electronics and Applications in China.

The ASCE student design concrete canoe team placed First and the steel bridge team
placed Third at regional competitions earning invitations to national ASCE
competitions.

The Fall Civil Engineering Senior Design Environmental Student Team received
First Place in the Parsons Brinckerhoff Environmental and Water Resource Student
Design Competition at the 2009 ASCE EWRI World Water and Environmental
Congress presenting upgrade designs of the SIUE Heating and Refrigeration Plant.
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School of Nursing

The School of Nursing awarded 37% more B.S. degrees this year reflecting robust
growth in number of nursing students.

2008-09 NCLEX pass rates for first time test takers (87-88%) were at the 2008
national average of 87%. Family nurse practitioners and Nurse Anesthetists
successfully passed their 2008 certification exams (91%, 95%, respectively) at or
above the national rate.

The SON received a stellar accreditation visit and review earning a full 10 years of
reaccreditation for its undergraduate and graduate programs.

Dr. Louise Flick secured an additional $1.5 M from NIH related to the National
Children’s Study with SLU, the largest research grant ever at SIUE ($4M).

Dr. Cynthia Schmidt and Dr. Laura Bernaix received the Outstanding Research
Paper Award from the AWHONN Convention.

Faculty increased scholarly productivity to 32 publications and gave 46
presentations.

Four junior Nursing students were selected to participate in the Veteran’s
Administration VALOR Program.

School of Pharmacy

Seventy-nine Pharm.D. degrees were awarded to the inaugural class of graduating
Pharmacy students.

The SIUE School of Pharmacy has received draft confirmation that the school will
receive full accreditation from the Accreditation Council for Pharmacy Education.
(ACPE).

Pharmacy faculty published 76 articles, book chapters and abstracts and gave 46
conference presentations.

SOP Pharmacy students in their first professional year offered poison prevention
education presentations to approximately 5,000 elementary school children through
320 presentations.

Pharmacy students Lacey Gamblin received one of fifteen American Foundation for
Pharmaceutical Education (AFPE) Research Awards.

Dr. Radhika Devraj, Assistant Professor of Pharmaceutical Sciences, received the
American Association of Colleges of Pharmacy New Investigators Program Award
sponsored by the American Foundation for Pharmaceutical Education to promote
health literacy through Healthy People 2010.

Lovejoy Library

The Library has launched Digital LIS, an initiative to digitize unique, noteworthy,
library collections to better support faculty and student research.

Approximately 8,185 new titles were added to the Library collection in 2009
resulting in a 4.2% increase over the previous year.

The annual “gate count” of the number of individuals exiting the Library increased
by 3% in 2009 to approximately 375,000. This is a general measure of Library use.
Through the efforts of Friends of Lovejoy Library and the LIS Director of
Development, $123,768 were raised in support of the Library. The Friends also
sponsored the annual writers contest for area high school students. Sixty-five
metropolitan high schools in eleven Illinois counties were invited to participate.
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College of Arts and Sciences

Dr. Michael Mishra in the Department of Music was voted onto the National Board
of Directors of the Conductor’s Guild, a national and international service
organization for conductors.

Dr. Urszula Ledzewicz, Professor of Mathematics and Statistics in the College of
Arts and Sciences, received the 2009 SIUE William and Margaret Going Endowed
Professorship.

Dr. Jennifer Rehg, Assistant Professor of Anthropology, was the 2009 recipient of
the SIUE Teaching Excellence Award.

Adrian Matejka in the Department of English Language and Literature had his book,
Mixology, elected for the National Poetry Prize.

Stacey Brown in the Department of English Language and Literature had her book,
Cradle Song, nominated for the Pushcart Prize-Best of the Small Presses.

During 2008, the College of Arts and Sciences received 3,329 gifts from 1,528
donors for a total development effort of $648,076.

This year the Faculty in the College of Arts and Sciences published approximately
225 journal articles, books, entries, and proceedings; 800 presentations; and 38
creative activities.

College Faculty and Staff obtained $ 2,077,874 in extramural funding for FY 2009; a
38% increase over FY 2008.

Graduate Studies and Research

Dr. David Kauzlarich, Professor and Chair of Sociology and Criminal Justice in the
College of Arts and Sciences, received the 2009 SIUE Paul Simon Outstanding
Teacher-Scholar Award.

Dr. Margaret Simons, Professor and Chair of Philosophy in the College of Arts and
Sciences, received the 2009 SIUE Distinguished Research Professorship.

Dr. Leah O’Brien, Professor of Chemistry in the College of Arts and Sciences,
received the SIUE 2009 Distinguished Research Professorship.

Dr. George Pelekanos, Professor of Mathematics and Statistics in the College of Arts
and Sciences, received the 2009 SIUE Hoppe Research Professorship.

Dr. Kevin Rowland, Assistant Professor and Section Head of Physiology in the
School of Dental Medicine, received the SIUE 2009 Vaughnie J. Lindsay New
Investigator Award.

Dr. Joseph Schober, Assistant Professor of Pharmaceutical Sciences in the School of
Pharmacy, received the SIUE 2009 Vaughnie J. Lindsay New Investigator Award.
Dr. Kathleen Brown was hired as the new Executive Director of the Illinois
Education Research Council (IERC) and has demonstrated outstanding leadership in
IERC involvement in the State-wide American Diploma Project and the Quality
Index for Principals.

The Eugene B. Redmond Collection was donated to SIUE and the Graduate School
is working with Lovejoy Library to inventory and curate the collection.

The Institute for Urban Research (IUR) formed the Area Research Collaborative to
provide research support for local government.
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