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Spring Break 2011
Cherokee Nation of Oklahoma Tribe, Oklahoma

Sunday, March 6 - Thursday, March 10, 2011
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EMERGENCY PROCEDURE

TRY TO STAY TOGETHER IN GROUPS.

IF SEPARATED, STAY IN ONE PLACE.

What is an Alternative Break?


Where a team of college students engages in community service and experience learning in an environment far different from that of a college campus.  Students leave behind the world of books, computers, and laboratories to enter a community grappling with issues as varied as urban poverty, racism, hunger, inadequate housing, and environmental damage.  In so doing, the students are able to contribute to the community through their hard work.  Communities benefit from the tangible work completed while students gain a broader understanding of the world around them.

Why Do An Alternative Break?
Educational opportunities  ( Living in a different culture.

Fun  ( Almost everyone who participates in an alternative break program says their experience was easily their best break ever.

New Concepts of Community  ( Allows us to expand our campus centric focus in a positive way.

Personal Satisfaction ( Knowing that your efforts have made a difference.

New Friendships   ( First - Make new friends in the community you visit.  Second – Develop meaningful friendships with fellow students.


Because of the experience, many students return to campus and become involved in existing leadership programs, student organizations, and seek out leadership roles on campus and in the community.
What is the Purpose of the Alternative Break?
-Fulfill goals of promoting life-long community involvement and critical thinking about societal problems.

-Participate in strong direct service, orientation, education, training, reflection, reorientation, diversity, in an alcohol and other drug free experience.

Five Characteristics of the Spring Break Service Trip Program:

Service – All trips are created to help alleviate suffering in our world; therefore, the trips are centered around service and building relationships.  The type of service varies depending on the trip.  Please see the site list to learn more about the service work.

Reflection – The SIUE ministries and Student Leadership Development Program strongly believe service without reflection is not enough.  Reflection on the experiences acquired during the trips affect the participants and is essential in fully understanding the scope of the trip.  Therefore, each night trip participants will gather to reflect on the work they are doing and consider what they have learned.

Community – Each trip will consist of a staff leader, student leaders, and participants.  This group will travel to their destination as a group (to and from the site).  Living with other people provides participants with a unique opportunity of serving a community, as well as creating a close unit for reflection and discussion.

Simplicity – Participants will work to achieve solidarity with those they work with in order to better understand their situation.  Each trip stresses simplistic living, leaving behind excess material goods, and taking only that which is necessary for the week.

Social Justice - Much of the disparity and poverty participants will witness and experience on the trip is caused by injustice.  The injustice inflicted upon the poor creates a need for service.  By recognizing this connection, participants can begin to understand their roles in creating a just world.  Participants will learn about resources to overcome the effects of economic inequities.  On this trip, participants face not only social justice issues but also experience a culture other than their own.
Cultural Sensitivity


Participants will be crossing many boundaries, traveling to a different geographic region, to experience a new culture.  Sensitivity and a conscientious effort to be culturally aware are essential for an effective break experience.  Oklahoma has many different Indian nations.  For example, the city of Miami, Oklahoma, has over eight nations.  The volunteer work area includes three nations.  These nations are also split into separate cultural groups and are very diverse in food, art, dress, and types of homes.


It is crucial to travel with an open mind and a sincere respect for the diversity of the American Indian community.  Consider this experience an integral part of your educational process.  You are encouraged to taste, explore, question, and learn in the new environment.  Keep an open mind and be as polite and sensitive as possible.


This northeast area of Oklahoma is “laid back”.  Time has little value.  In our society time is money and even St. Louis is fast paced.  Please be conscious and considerate of this “time” issue.

Important Insights

In American Indian culture, respect is shown in many ways.

· When an American Indian person offers food, you must accept the food and try it.  Universally food is a sign of hospitality.

· You may notice that some Indian people will not look you directly in the eyes 
when speaking to you.  They look to the side.  This is a sign of respect.  

· Women do not address males without proper accompaniment.

· Watch out for negative criticism.

· As with any community, please do not engage in gossip.  Everyone is related to everyone.

Appendix Contains:


( Indian Diversity Article


( Cherokee Nation of Oklahoma WEB Site  www.cherokeenation.com
GROUP GOALS/POLICIES

We have found a work site with the Cherokee Nation of Oklahoma, which offers an opportunity for cultural exchange as well as educational growth, development, and service.  They will host us and provide help with lodging, work, and the learning experience of a lifetime; we/you will provide them with willing hands, enthusiasm, an open mind, and heart.


It's a terrific partnership.

R.O.P.E.S.




Respect




              Ouch





             
                            Participation




             Empathy



                 What we Say -> Stays confident within our group

ESTABLISH GROUP POLICIES:
1.
_________________________________________________________________ 

2.
__________________________________________________________________

3.
__________________________________________________________________

4.
__________________________________________________________________

5.
__________________________________________________________________

6.
__________________________________________________________________

7.
__________________________________________________________________

8.
__________________________________________________________________

9.
__________________________________________________________________

10.
__________________________________________________________________

P.R. 
Kimmel Leadership Center

To:

Greg Conroy

From:

Suzanne Kutterer-Siburt

Date:

February 12, 2011
Subject:

SIUE Students Participating in Spring Break 2011

Attached is a list of students who will participate in the Alternative Spring Break Service-Learning Project and a copy of the news release.  I am requesting your assistance in sending the news release to the students’ home newspaper.  Would it be possible to send it to the St. Louis Post-Dispatch, Belleville News-Democrat, Journals, and Alton Telegraph?  I am requesting that the news release be sent to the Jay, Grove, Tahlequah and Tulsa, Oklahoma, newspapers, radio, and television stations.


Thank you for your assistance.  If you have any questions, please call me at ext. 3472.

Tribal Contacts:
Diane Kelly

Director of Community Development

Cherokee Nation

918-456-0671

Chris Welch

Technical Assistance Specialist

Community Services

COTTA Program

Office 918-207-4953

Kimmel Leadership Center

To:

Alestle Editor

From:

Suzanne Kutterer-Siburt

Date:

February 12, 2011
Subject:

Alternative Spring Break Service-Learning Project


Attached is a news release about the Alternative Spring Break Service Learning project to the Cherokee Nation of Oklahoma with a list of participating students.  I am requesting your assistance with publishing a story about the trip in the Alestle.  We will be taking photos on the trip.  Would you be interested in using the photos in a story?  


The students have shown great interest in the trip. The trip is co-sponsored by Student Leadership Development Program, United Campus Ministry, and Intervarsity Christian Fellowship.   
Tribal Contacts:
Diane Kelly

Director of Community Development

Cherokee Nation

918-456-0671

Chris Welch

Technical Assistance Specialist

Community Services

COTTA Program

Office 918-207-4953

Newsrelease:  Immediate



Kimmel Leadership Center

Contact:  Suzanne Kutterer-Siburt

Box 1168

(618) 650-3472 /skutter@siue.edu


Edwardsville, IL 62026-1168

SIUE Students Volunteer for Spring Break

On March 6 - 10, 2011, twenty SIUE students and three staff members will travel to White Oak and Vinita, Oklahoma to participate in an Alternative Spring Break Service-Learning program at the Cherokee Nation of Oklahoma Indian Tribe.

The goals of the service-learning volunteer experience are to learn about social, economic, and cultural issues by participating in a community with an educational based volunteer project.  Before leaving for the trip, the students participate in two orientation/training sessions.


The students’ volunteer work will consist of construction and clean-up work at the elders’ homes, working at tribal headquarters, and Loyal Shawnee Ceremonial Stomp Grounds.  The Cherokee Nation of Oklahoma members will prepare traditional meals and provide educational programs on tribal history, governmental issues, cultural programs, and community development programs.  The students will also visit with the Cherokee Nation’s Principal Chief and Deputy Chief along with the elders.  

The experience will provide students with a hands-on experience to learn about outstanding community leaders developing vision and taking risks for social change for tribal members.


The SIUE Volunteer Services sponsors the trip.

###

Kimmel Leadership Center

To:

Participants in 2011 Spring Break Trip Oklahoma 

From:

Suzanne Kutterer-Siburt



Dale Besse

Date:

February 19, 2011
M A N D A T O R Y O R I E N T A T I O N S
This memo is to confirm your participation for the March 2011 Alternative Service Learning Spring 2011 Break.

Mandatory Orientations are scheduled for both Thursday, February 24 and March 3, 2011, from 4:00 – 6:00 p.m. in Room SSC1201.  The meeting agendas appear below.  These orientations are essential to the success of this volunteer learning experience.  If you are unable to attend both of these orientations, you need to notify Suzanne immediately at 3472.  We look forward to working and learning with you on these projects.


Also, please provide Suzanne Kutterer-Siburt with your home address.  SIUE News Service will be sending a news release to your local newspapers explaining your participation.


Dale Besse, a local authority on American Indian Culture and a close friend of the Cherokee Nation of Oklahoma Tribe, will be traveling with the group to the Cherokee Nation.  He will attend the orientations to meet both groups.  His friendship with the Cherokee Nation of Oklahoma and many tribes in Oklahoma goes back a very long way. Please feel free and open to ask him questions.  This is a wonderful opportunity for you to learn about a culture.    

Orientation Schedule

Spring Break 2011 Volunteer Experience

February 24, 2011 Focus:  Everything You Wanted to Know but Were Afraid to Ask

4:00 p.m. , SSC1201 

             -
  Introduction of Staff

· Ice Breakers 

· Discussion Student Folder Materials to Prepare for the Trips

March 3, 2011 Focus:  Cultural Interaction Insider & Outsider Perspective

4:00 p.m., SSC1201
· Getting Familiar 

· Review Students Materials

· Nitty Gritty of the Volunteer Projects

· Finalize Sunday Morning Departure

· Last Questions before we depart!

March 17, 2011 Debriefing
4:00 p.m., SSC1201
Spring BREAK 2011
Orientation Meeting

Agendas

Thursday, February 24
Both Groups 

· Introduction of Staff

· Ice Breakers
Training

· Communication with Respect

· Lessons from the Geese

· Personality Profiles

 Manual

· Review Contents

· Expectations/Etiquette (You are representing the University)

· Sign Waiver
· Emergency Procedures
· Payment

Next Meeting – March 3,  4:00 p.m. to 6:00 p.m. in SSC1201
Thursday, March 3
Groups Separated

· Introduction of Staff

· Ice Breakers/Getting Familiar
Review Student Manual

· Work

· Living Arrangements
· Discussion of Cultural Area & Work Projects
· Finalize Departure Information

· Where to Meet

· Dress and Pack for the Weather

· Sign In Cars Police Station
· Revisit Emergencies Procedures

Set Debriefing Meeting – March 17, 4:00 to 6:00 p.m., SSC1201
Last Chance to Ask Questions Before We Leave!

Spring Break Trip

Cherokee Nation of Oklahoma of Oklahoma
March 6-10, 2011
Volunteer Work Projects & Educational Programming
(Weather Will Be A Big Factor)

Remember!!!!! These projects are subject tochange!!!!  Mary Mead & Warren Hawks, Cherokee Nation Manager Volunteer & Community organizing is working with the American Indian people and communities to have them determine their own needs!!!! 

Volunteer Work Projects:                                    

Projects will probably be divided between Jay, White Oak, Bull Hollow, Kenwood, & White Oak.

-White Oak ( Clean Loyal Shawnee Ceremonial Stomp Grounds

-White Oak (  Paint inside and outside Loyal Shawnee Community Building

-White Oak (  Strip and reapply wax Loyal Shawnee Community Building

-Kenwood (    Build bathroom facilities at Steely Baptist Church

-Kenwood, Bull Hollow, & White Oak ( Repair elderly community members’ homes.

Past Years Work – Which we may do again.

-Work at a Tribal Member’s home in Kenwood (rehab work).  There will be electric on site.


-Kenwood Citizen Building (Bull Hollow)

The Kenwood Citizen Building is used for gatherings and senior citizen meals during the week.

-Renovate old community Center for day use in Oak Hill.


-Kenwood basketball tournament.

-May work with the Job Apprentice program.

Educational & Cultural Programs:
Possible Educational Programs:


Presently Mary Mead & Warren Hawks, Cherokee Nation Manager Volunteer & Community Organizing are planning to have the elders from the different communities come in the evening to talk with you.  

Sunday Evening

Cherokee Nation of Oklahoma
- Orientation to the Tribe & Respecting Elders

   Discussion of Work Details

During the Week
- Video of Pow Wows in Oklahoma

To break down stereotypes of Indian culture.  The video shows the different Pow Wows, which are held in Oklahoma by Tribes and the differences in the dances and clothing.

-Stomp Dancing with the Elders

The Stomp Dance is a religious ritual dance of the Cherokee Nation of Oklahoma.

-Evening with Principal Chief Chad Smith and Deputy Chief Hasting Chad.

Young ladies are judged on character within the community and school, their knowledge of traditional culture, being a leader in their community, and must demonstrate their commitment to the tribe by participating at socials.  They are also judged on their traditional dress, which they make, and proper dancing in the dance circle.  

-Traditional Cherokee Meal

-Basketball Tournament

-Program on the Native American Church

-Invited to attend the Native American Baptist Church Service on Wednesday night.  The service and songs are in the Cherokee Language.

These evening programs are subject to change.
Student Supervisors Roles & Responsibilities

Student Site Leaders Roles and Responsibility

Site leaders will help organize site logistics, group’s activities, and post-break activities.  Leaders will act as student "participant/leaders".  Site leaders lighten the workload and better integrate the leadership role into the group dynamics.

Additional Assigned Tasks:
Kitchen - Two students to assist with preparing and cooking meals.  This also includes supervising set-up and clean up.  One of these students would be responsible for the kitchen and letting the Cherokee Nation of Oklahoma members know what is needed.

Recorder - __________ - One or two students to record the trip 

Loading & Unloading Vans - One student to coordinate the daily loading and unloading of the vans and car.

First Aid Kits & First Aid -

Kenwood Community Center-

Bull Hollow Sleeping & Eating Area-

Work Projects:

-

-

- 

Students - What to Bring
Participants must pack as lightly as possible due to space limitations.  Bring only one small suitcase or duffel and a small carry-on bag (back pack) if necessary.  A Sleeping Bag is not included in the one small suitcase nor does it have to fit in the suitcase.  Plan to wear layers of clothing as the weather may vary.

No Laundry facilities are available.

Note: A good rule of thumb is don't bring anything that you would be devastated to lose.  This would include any jewelry or personal items, which may be near and dear to your heart.

Note:  Not responsible for theft or loss.
Things to Bring List
Students:
___ money for lunch for first day    

       Sunday ($10.00)

___  money for vending machines on the 

       road  - drinks & snacks)

___ spending money (Cherokee Nation, 

       Don Greenfeather/Warren

       Hawk store, and some other places

       have crafts for sale.)

___ money for Thursday lunch 

       Meal $10.00 

___ good sleeping bag/pillow (sleeping          

       on floor no cots)

___ good work gloves

___ socks/underwear

___ jeans/workpants

___ t-shirts/long sleeve shirts

___ sweater/sweat shirts

___ light Jacket or winter coat

___ rain gear/poncho

___ towel/washcloths

___ soap/toothpaste/shampoo/

      toothbrush/razor/comb/brush etc.

___ other:  personal hygiene items

       as needed

___ a snack to share with everyone

___ medication/medicine


___ trip notebook/pen/pencil 

___ shower shoes

 Suggested Items:
___ hat/bandana

___ sunglasses/extra pair

___ small mirror

___ chapstick

___ flashlight

___ camera & film

___ current tetanus shot

___ hand lotion

Staff - What to Bring
SLDP

___
     Tools

_
     First Aid Kits(2)

_
      Pots & Pans

_
      Toasters

_
     Coffee Pots

Informational Sheet
Travel Directions:
SIUE to Cherokee Nation of Oklahoma Tribe


State Route 157 south to 270 west


I-255 south to I-55 west


At Poplar Street Bridge take I-44 south out of St. Louis


Take I-44 south all the way to Oklahoma


Take the Afton, Oklahoma, exit 


After paying the toll, Highway 59 south to Grove, Oklahoma


Go through Grove


South on Highway 10 to Jay, Oklahoma

To Red Cedar Trading Post on north side of Jay, Oklahoma

 (next to Cherokee Florals)

Cherokee Nation of Oklahoma Tribal Information:

American Indian culture is very diverse throughout America due to the climates and environment that affected their development.  Anthropologists have divided North America into several cultural areas.  The Cherokee derives from the Southeast Cultural area.


The Cherokee Nation of Oklahoma Tribal Headquarters is located in Tahlequah, Oklahoma.  The Tribal Headquarters oversees the government, education, human services, health, community development, Individual Finance Affairs, and Tribal media.  In the United States there are over 400,000 recognized Cherokee.  The Cherokee people are located in Oklahoma and North Carolina.  


The Cherokee Nation of Oklahoma WEV site contains historical, governmental, and enrollment information.  Please view the site at www. Cherokeenation.com. 

Appendix:


( Information on Don Greenfeather, Warren Hawk, Mary Mead, and Dale Besse


( Indian Diversity Article


( Maps of travel route (Missouri & Oklahoma)

Sunday, March 6 - Thursday, March 10, 2011
Cherokee Nation of Oklahoma Indian Tribe – Bull Hollow, Kenwood, & Tahlequah, Oklahoma


A Service Learning project to the Cherokee Nation of Oklahoma Indian Tribe located by Kenwood and Tahlequah, Oklahoma is being sponsored by the SIUE Student Leadership Development Program and United Campus Ministry SIUE, Catholic Campus Ministry and Office of Social & Cultural Diversity, SIUE.  This leadership and volunteer service project is an opportunity to learn about people overcoming adverse conditions by developing Visions and making these Visions come alive through change.  

The group will travel to the Cherokee Nation of Oklahoma to perform volunteer service and participate in educational programs provided by the Tribal Government.
The purpose of this trip is to promote life long community involvement and critical thinking about our societal problems.  This includes strong direct volunteer service, orientation, education, training, reflection, reorientation, and diversity, as well as being alcohol and other drug-free.  All participants will be required to travel with the group and live with the group for the duration of the project.  Participants are also expected to participate fully in all facets of the project.

Schedule:  See the Reverse side for detailed schedule.  This Volunteer Experience is limited to 19 participants.
Orientation and Training:  Students participating in the Spring Break 2011 will be required to attend orientation/training sessions on Thursday, February 24 and March 3, 2011 from 4:00 p.m. to 6:00 p.m. in SSC1201.  These sessions will include information on preparing for the trip, cultural respect, organizing work assignments, and more comprehensive information.  Each participant will receive a manual containing necessary educational information for the trip.  Students need to bring this folder to the meetings and on the trip.

Location/Work: Travel to and volunteer work will be in a very remote area.  Many volunteer work locations are involved.  These are the tribal headquarters Interpretive Center, Cherokee Head Start Program, an elders home to be constructed, Kenwood School and an Indian School.  Work includes construction, general clean-up, and working with adults and children.  The area is Kenwood, Bull Hollow, and Tahlequah, Oklahoma. 

Lodging:  Sleeping, shower, and bathroom arrangements have been made with the Cherokee Nation of Oklahoma at the facilities in Kenwood. Bring a sleeping bag, sleeping will be on the Kenwood Community Center floor.  The showers are located next to the Community Center.

Food:  Bring $10.00 for lunch for Sunday, a favorite snack to share with the group, and $10.00 for lunch on Thursday.  The Cherokee Nation of Oklahoma and the SIUE organizing group will provide breakfast, lunch, and dinner Monday through Wednesday.  Some of the meals will consist of traditional dishes.  

Only currently registered SIUE students can attend.  Applications must be accompanied by the first non-refundable installment/deposit of $35.00 due by Friday, January 24, 2011.  There will be no refunds after January 24, 1011.  The second, and final payment, of $35.00 is due on Friday, February 11, 2011.  If a student does not make the deadline, the name will be removed and a student's name from the waiting list will be added.  The waiting sign-up list is on a first registered and paid basis.  Installments/deposits and applications need to be mailed or hand delivered to the Kimmel Leadership Center, Box 1168.  Please make check payable to SIUE.  Please indicate on memo area of the check - Spring Break 2011. 


For More Information, please call the Kimmel Leadership Center, 650-3472 or 650-2610. 

Sunday, March 6 -- Thursday, March 10, 2011
This Volunteer Experience is Limited to 20 Participants

SUNDAY

Fuel Up- Eat Breakfast at Home before arriving this morning!

7:30 a.m. - Meet at SIUE Police Station register Car with Police

8:00 a.m. - Leave Promptly

10:00 a.m. - Rest Area, Rolla, MO                 

                           ext 177

12:00 p.m. -  Lunch Along the Road 

4:00 p.m. Arrive at Jay, OK

5:00 p.m.  Arrival  Cherokee Nation of 
                    Oklahoma Tribe -   

                    Bull Hollow (Kenwood), OK

Dinner at Bull Hollow – 

Community Building  

Evening – Orientation & Formalize Three-Day work Schedule

Don Greenfeather and Representatives from the Cherokee Nation                      

MONDAY - WEDNESDAY
7:00-7:30 a.m.   Breakfast

7:45 a.m.             Breakfast Clean-up 

8:00 a.m.            Work At Sites 

Groups will be assigned to work  sites of Kenwood Community Building, Kenwood School (Kindergarten – 8th), Elderly Cherokee Women’s Home construction, Cherokee Headstart, Cherokee Nation Heritage Center Interpretive Center, cherokee Baptist Church, and thining timbers on the Forest Reserve.  

Jobs include construction, working with children, working with the Cherokee people, and clean up.  

Lunch - Provided by the Cherokee Nation of Oklahoma at the work sites

Afternoon - Resume work

Dinner - Provided by the Cherokee Nation of Oklahoma Tribe (Some meals may be of Traditional Food)

Evening - Educational Program Provided by the Cherokee Nation of Oklahoma Tribal Members.
   Cultural programming, Storytelling, History, Stomp Dancing, Pow Wow, Presentation by the Principal and Deputy Chiefs, Tour of Tribal Headquarters, Discussion on the Native American Church etc...

 Reflection of Groups Work

THURSDAY
8:00 a.m. Departure 

Late Lunch - Between Springfield &

Rolla, MO  Ext 177

3:00 p.m.  Rest Area, Rolla, MO ext 177

6:00– 7:00 P.M. Arrival SIUE Police Station


APPLICATION

Alternative Spring Break Trip - Cherokee Nation

March 6 - 10, 2011

I understand this trip is Sunday, March 6 through Thursday, March 10, 2011 to the Cherokee Nation of Oklahoma Tribe of Oklahoma, which will be in the Kenwood, Bull Hollow, and Tahlequah, Oklahoma area.  The purpose of this trip is to promote life long community involvement and critical thinking about our societal problems.  This includes strong direct volunteer service, orientation, education, training, reflection, reorientation, diversity, alcohol and other drug-free.  All participants will be required to travel with the group and live with the group for the duration of the project.  Participants are also expected to participate fully in all facets of the project. 


Name ___________________________________________________Student ID #______________________________

Campus Address ____________________________________________________________________________________________

_________________________________________________________________________________________________

Home address ______________________________________________________________________________________________

_________________________________________________________________________________________________

Phone (home) ___________________________Phone (work)__________________ e-mail________________________

Major _______________________________________    Minor __________________________________  M/F ________

Year   (circle one)
Fr
Soph
   Jr
  Sr
 Grad                

Skills I Bring to Volunteer Experience________________________________________________________________________________________

Dietary Needs:____________________________________________________________________________________________
Installments/deposits:  Mailed or hand delivered to Kimmel Leadership Center Box 1168.  Please make checks payable to SIUE.  Please indicate on memo area of check for Spring Break 10.

I understand the first installment of $35.00 is due Friday, January 24, 2011.  This is a non-refundable installment after January 24, 2011.  The second (final) installment of $35.00 is due Friday, February 11, 2011, and is non-refundable. 

If a student does not make the deadline, the name will be removed and a student's name from the waiting list will be added.  The sign-up list is on a first registered and paid basis.    


Signature of Applicant ______________________________________
Date_______________________
For more information, call Suzanne Kutterer-Siburt at the Student Leadership Development Program at ext. 3472.
	For Office Use Only:

1st Installment:___________________________        2nd Installment:__________________________  Date:____________________________________         Date:___________________________________

Received By:_____________________________        Received By:_____________________________




Basic Information Participants Need

(Emergency Info)
List of names, address, and phone numbers of team leaders.
Suzanne Kutterer-Siburt


Dale Besse

Assist. Director,



Community Volunteer




 Leadership Development




Kimmel Leadership Center

Box 1168






SIUE






(618) 650-3472





SIUE Staff in case of emergency:
Monday - Thursday from 8:00 a.m. to 4:30 p.m.

Steve Sperotto, Director Kimmel Leadership Center
Student Leadership Development Program and Volunteer Services

 Kimmel Leadership Center

(618) 650-2686

Cherokee Nation of Oklahoma Emergency Phone & Tribal Address:
Rick Gassaway




Cherokee Nation of Oklahoma Tribe





918-456-0671 or 918-431-4158





Delaware County 

Marshall Service for Cherokee Tribe

Hospital 

Grove General Hospital

1310 S. Main

Grove OK 74344

(918) 786-2243

SIUE Police:

All Day Sunday, March 6, 2011
From Monday, March 7 to Thursday, March 10, From 4:30 p.m. to 8:30 a.m.

Please call this number only in cases of emergency.  Calls will be screened.  The Police will call us directly 618-650-3324.

INDIAN DIVERSITY


Let us briefly return to October 1492, when Columbus and his men made landfall in the Bahamas.  They were on the fringe of vast continental masses, far beyond what they could have imagined because North, Central and South America were unknown to Europeans.  These lands were discovered earlier by migrations of people crossing the Bering Strait when, because of glaciations, it was a land bridge.


Long before the arrival of Columbus, the Native Americans had adapted to every ecological/environmental niche available.  The chiefdoms of Arawaks encountered by Columbus in the Bahamas, Cuba and Haiti were on lush tropical islands.  Other Native Americans had successfully adapted to lifeways from the far northern arctic of North America to the tip of South America, Tierra del Fuego.


These adaptations vary from band level organization involving relatively small groups (25 to 30 related individuals) to tribal groups composed of hundreds or thousands of interacting individuals.  Beyond these are the levels of chiefdom, state and empire.


As noted above, Columbus found chiefdom level Arawaks in the Caribbean.  Chiefdoms are relatively large aggregations of people with hierarchical leadership, public works and redistribution of goods and services, often based on religious beliefs.  Shortly after Columbus’ time the Aztec (1519) and Inca (1532 were encountered by Cortez and Pizarro.  While the Aztecs were engaged in building their empire, the Inca already had established one.  Both were destroyed by the Spanish with great quantities of gold and silver filling Spanish coffers from the conquests.  Without question each had reached a high level of civilization with tremendous urban population centers and great variation in wealth, power and authority.  As elsewhere in the world, both civilizations were based on intensive cultivation of domesticated plants.  These plants would have a profound effect on the world following Columbus’ voyages.


Today we take corn, beans and squash for granted, but these three were the basis for the rise of Native American civilization several thousand years ago.  In 1492 corn (maize), the highest yielding “grass,” was unknown outside of the “New World.”  Native Americans in Mexico had developed this unique plant from a typical seed-bearing grass into the cob with which we are familiar.  Precisely how this was accomplished is not yet fully understood, although wild corn was crossed or hybridized with another grass, teosintle.  This combination with mutations and selection gave Native Americans, and the rest of the world, corn as we know it.  Beans and squash of many varieties different from those grown in the “Old World” now grace our tables—lima beans (Lima, Peru) come to mind, as do pumpkins, from which we make our pies and Halloween jack-o-lanterns!


We might also consider the potato.  While this vegetable was grown by numerous Native Americans, it was the Inca who provided us with many of its varieties.  Again, today, we take it for granted but it was unknown in Europe when Columbus ventured westward across the Atlantic.  The same is true for the tomato, avocado, cocoa, tobacco and many, many others, including Native American cotton.  Of the thousands of different plants domesticated and collected from the wild, many have had profound effects on our practice of medicine.  Medicinal plants are currently being “discovered” with the assistance of Brazilian tropical forest dwelling tribes who have used them for thousands of years.


There can be no doubt that Columbus entered a world even more foreign to Europeans than was expected.  It was not the East Indies they sought for its rich treasures of spices, herbs, silks and tea.  It was a totally new domain with different possibilities for exploitation.


The effects of this exploitation were devastating to the Native Americans.  Population at contact is estimated in the tens of millions for Mexico, three and a half million for the central portions of the Andes (Incan Empire) alone, and perhaps as many as twelve million in North America.  Thousands of different cultures existed which spoke some two thousand different languages.  Of those 221 survived long enough for linguistic study, and of them, some 100 continue in use today.  It is obvious many languages have become extinct; the same is true of the cultures that spoke them.  For example, within 100 years following European contact, the Carribean Arawak, the initial group encountered, ceased to exist.


Native peoples had little immunity to introduced diseases; epidemics of small pox, measles, influenza and others devastated populations.  Forced relocations or reservation systems,  governmental and private genocide, also took their tolls.  Many are surprised to learn that George Washington’s private letters reveal that westward expansion from the east coast into the Ohio Valley should not be encumbered by Indians in any way:  they were expendable.  In the days of the 1849 Gold Rush to California and thereafter, native peoples were initially shot as sport, and later by government sanction with bounties on their heads.  Shortly thereafter, the reservation system was instituted by the United States government.  The herds of millions of buffalo were systematically killed to remove the Plains Indians’ basis of life, thereby forcing governmental dependence.  These factors led to the native population plummeting from millions to a mere 250,000 in 1900.  Since that time there have been dramatic increases—almost one and a half million (1980 census).  Although there are 279 reservations in the United States, most Native Americans live in cities and elsewhere.


Amazingly (perhaps), a rich diversity of cultures continue to exist.  We, “Americans,” have finally begun to recognize that  Native American heritage is, in actuality, part of “our” heritage, too.


Many “Americans” continue to envision Native Americans through the stereotypic “Hollywood Indian” image:  tipis, feather headdresses, war dances with booming drums and wild dancing, as well as warpaths and scalping.  That’s Hollywood!  Let us hope that the cinema will begin to present more of the rich diversity of native cultures.


The current program at Cahokia Mounds State Historic Site is doing precisely that.  Four of the ten generally recognized North American culture areas have been selected.  Within each area, the focus is on one tribal group.  These are the Peoria/Miami of the Woodlands (Northeast),  Choctaw of the Southeast, Zuni Pueblo of the Southwest and Ponca of the Plains.  Each of them is briefly described below.

Peoria and Miami

Both of these Northeast Woodland tribes were Algonkian speakers.  The Peoria were one of the twelve groups (villages/subtribes) of the loosely organized Illini (or Illiniwek) who occupied what is now called (from the French) Illinois and adjacent areas along the Mississippi and Illinois Rivers.  Five of the groups persisted longer than the others and appear in numerous documents.  These are the Cahokia, Kaskaskia, Michigamia, Tamaroa and Peoria.  The remnants of these groups merged in 1854 along with the Wea and Piankashaw tribes (related to the Miami) and were resettled on the Peoria Reservation in northeastern Oklahoma under the name, Confederated Peoria.  The Miami (identical culturally, but often enemies of the Illini) were located north and east of them in northern Illinois, Wisconsin and Indiana.  They currently exist as the Miami Tribe of Oklahoma and the Miami Nation in Indiana.


Subsistence activities involved hunting, fishing and gathering, as well as growing crops of corn, beans and squash.  Watermelons were added after European contact. Groups followed a seasonal round from hunting camps in the winter to the main villages in later spring to plant the crops.  Planting was accomplished by women while men repaired dwellings, hunted, repaired or made new hunting and fishing equipment.


Early June found most villagers departing for a communal buffalo hunt, which might last up to six weeks.  By the time of their return in July, the first corn would be ripe, followed by a second ripening in late August.  During September the corn harvest was stored in underground pits for winter use.  Villagers now dispersed in smaller bands to winter hunting camps along rivers with nearby forests for firewood and game.


Village dwellings were large rectangular lodges constructed of a pole framework with a double layer of  rush matting.  Large longhouses might house six to eight “fires” (families), but more common were two “fires” (families) houses.  Temporary camps during summer hunting were single family, dome shaped wigwams covered with hides, mats or bark.  These were located at the edge of the prairie.  Winter hunting camp lodges were like those used during the summer, but smaller.


Little is known of socio-political organization; however, it is strongly suggested that patrilineal clans existed in the past; extended families often occupied the same houses.  Village leadership was based on men whose guardian spirits gave them sufficient supernatural power to become successful warriors, hunters or medicine men (shamans); there were no true tribal chiefs.  Elders were highly respected, but their counsel was not necessarily followed.  Raiding and hunting parties were led by those who had previously demonstrated success in these ventures.


Among the Miami, however, there was a distinction between a village or peace chief and a war chief.  Each dealt with duties relating to their specific functions, but the village chief handled matters relating to peace negotiations.  Village chiefships were hereditary, being passed from father to son with validation by the tribal council.  An account describes Miami female “chiefs” who were probably the daughters of chiefs.  Like male chiefs, their functions were separated by war and peace functions.  Duties included supervision of major feasts and preparation of supplies for war parties, as well as ending blood feuds which had gone on for extended periods of time.


Religions centered on supreme beings:  Master of Life for the Illini groups and Sun for the Miami.  Shamans were highly powerful individuals, usually men, although women might also have received supernatural power and knowledge from an animal spirit to cure, perform magical acts and divine the future.


Material culture and the arts were represented by elaborately painted garments, often with porcupine quillwork designs for ceremonial occasions.  Non-decorated garments were for everyday wear.  Both were made of hides.  Glass beads replaced quillwork following European contact and these were used to decorate both everyday and ceremonial outfits.  Dugout canoes (large enough to carry 30 individuals), wooden bowls, pottery vessels, baskets, pipestone (catlinite) pipes or calumets in hide cases (owned by every male), copper and shell ornaments (replaced by silver ones post-European contact) and numerous other items were made.  Games, music and dance, as well as storytelling were an important part of their life.

Choctaw


A Southeastern group which lived in central and southern Mississippi, the Choctaw continue to occupy this area on several reservations.  However, many were relocated in Oklahoma in the mid-1800s.  The 1980 census lists 6,000 in Mississippi and 10,000 in Oklahoma.  The Choctaw language is of the Muskogean family, shared with their neighbors, the Creek to the east and Chickasaw to the north.  Historically, there were frequent conflicts with these groups, as well as with their western neighbors, the Natchez.


The Choctaw first appear in history in the 1540 chronicles of the DeSoto expedition.  They were in continuous contact with Europeans beginning in 1699 when the French settled the Gulf Coast.  Following the Louisiana Purchase (1803), they allied themselves with the United States and fought against their traditional enemies, the Creek, and the British during the War of 1812.


The Choctaw have been described as being among the best farmers of the Southeast, growing corn, beans and squash.  They also hunted, fished and gathered to supplement their diets.  Following European contact, they adopted many new fruits and vegetables as well as cotton, cattle and horses.  They lived along the upper reaches of the Pearl River, as well as the western tributaries of the Tombigbee and Chickasawhay Rivers.


The basic social unit was the town (or village).  Some 90 existed, with populations from 50 to 500 people.  Larger towns were fortified with log palisades and acted as regional political, social, religious and economic centers with council houses and stickball fields.


Individually owned homesites and cultivated or improved lands were a feature of the Choctaw system.  Oval or square houses of wattle and daub with steep thatched roofs were built by men on land they cleared, but once occupied, houses became the property of the women.


Socio-political organization consisted of two interlocking systems:  one was geographic with 90 towns and three districts and the other was made up of three social units.  Leadership, at all levels, was by older men who had proven themselves as warriors.  They were referred to as “beloved men.” A chief with his spokesman was found in each town.  He supervised all ceremonies and civil affairs.  This system was duplicated at the district level as well.  Any major action required consensus of the council which was made up of several distinguished town leaders.  A district chief could call a district council.  A tribal/nationwide council could be called by the joint action of the three district chiefs.  A final governing group at the town level consisted of a war chief with his assistants who led the men during wars.


Although traditional religious beliefs were not recorded until after Christian missionaries began working among the Choctaw, they held to supernatural beliefs which closely tied humans to all living things.  Paramount within their belief system was maintaining harmony and balance with the supernatural, fellow humans and nature.  Prophets were not uncommon.  Shamans or priests with close ties to powerful spirits existed in each town and presided over spiritual affairs.  Witchcraft was a major concern because it caused illness and death.  Herbal medicines, the assistance of spirit helpers and ritual purification were all used to remove evil forces.  Although the Baptist church is strong and modern medical facilities are present today, Shamans are still present and commonly consulted.


The Choctaw appear to have performed fewer religious ceremonies than their neighbors, but had more social dances.  The stickball game was played during both religious and social occasions with the two teams often being from different villages or tribes.


Material culture and the arts of the Choctaw consisted of pottery, blowguns, basketry, matting and finger weaving.  Also made were a variety of other items including chunkey stones, dice and hair combs (bone, wood, cane). Males used red, black and white body painting for ceremonies and also were tattooed at puberty as a sign of manhood.  Many different games were played.  Both storytelling and singing were highly regarded.  While traditional music is still performed, Western music is extremely poplar.

Zuni


Zuni is one of over 20 Pueblo tribes remaining in the Southwest.  Unlike the others, except the Hopi, they have been in their present location in the Zuni River drainage in west central New Mexico since A.D. 700.  Their language is a linguistic isolate, being spoken by no other group.


During the A.D. 1200s they began building pueblos with 1000 or more rooms.  At contact with the Spanish in 1539, they occupied six major villages along a 25 mile section of the Zuni River where they practiced dry, floodwater and irrigated farming.  Corn of several colors, beans and squash were major crops.  These were supplemented by extensive gathering and hunting, including communal hunts for antelope, rabbits and deer, as well as buffalo hunts on the Plains.


In 1540 the Coronado expedition defeated the Zuni at Hawikuh.  The pueblo of Hawikuh was built on a hill and was five stories high.  The impact of Coronado and subsequent exploring expeditions from Mexico had little effect.  However, in 1598 Onate colonized New Mexico and colonists and missionaries settled along the Rio Grande at present day San Juan Pueblo.  Visits were made to Zuni, and Franciscan missions were established in 1629 at Hawikuh and Halona:wa (present Zuni).


The Spanish introduced wheat, watermelons, fruit trees and other crops, as well as sheep, horses, mules and cattle.  They also brought epidemic diseases, which swept through the population.  There were also numerous raids by the Navajo and Apache.


Spanish domination and religious repression lead the Zuni and other Pueblos to rebel in 1680.  The Pueblo Revolt completely drove the Spanish from New Mexico.  Most Spaniards and Puebloans allied with them escaped to Mexico.  Twelve years later, in 1692 De Vargas began the re-conquest of New Mexico.  The Zuni had taken refuge atop their sacred mesa stronghold.  When a second planned revolt did not materialize, they returned to the valley below.  However, they resettled only one of their original six occupied pueblos, Halona: was, the present day Zuni pueblo.  The site was rebuilt of stone and adobe, eventually becoming a five-story fortress, highest on the west side to block prevailing cold winds.  The Franciscan mission was rebuilt.  Today the Pueblo has only a few sections even two stories high. Asphalt roll roofing over plywood has replaced the original flat earthen rooftops.  Additionally, Zuni is now highly modernized with multiple units of HUD  housing, fanning out around the original Pueblo in subdivisions with paved streets and signs, streetlights and sidewalks.


Much of the change has resulted from the adoption of a constitution in 1970, and because the Zuni requested and received federal assistance to become self-governing.  Extensive financial assistance became available with this request since an 1834 federal law guaranteed it.  An elected governing body serves for four years:  Governor, Lt. Governor and a Tribal Council.  They run affairs from the Tribal Building which also houses the Zuni police, jail, numerous other tribal offices, a tribal arts and craft organization, and a bank.


On the surface, Zuni appears to be like many other southwestern communities with a population of about 9000.  However, the traditional religious and kinship system is viable and strong.  At the base is the extended matrilineal family.  These families are divided into 14 clans which function primarily during ceremonial occasions.  The prehistoric religious hierarchy include the Bow Priests, 16 Rain Priesthoods, and 12 curing societies; these all continue to exist.  There is the Kachina Cult into which all males are initiated.  It is organized into six groups.  The operation of the entire system described above is highly complex and completely interlocking.  Unlike other Pueblo peoples, the Zuni permit outsiders to view masked Kachina dances.


Material culture and the arts of the Zuni are internationally known and sought by collectors.  Ceramic production has increased tremendously, weaving of belts is being revitalized, Kachina carving is increasing, and fetish carving (as well as fetish necklaces) are being made by over 100 individuals.  Jewelry, since the 1920s, has been a highly successful cottage industry.  Practically every household produces jewelry:  mosaic inlay, clusterwork, channelwork and other techniques.  This is a multi-million dollar reservation operation. Beadwork and painting (oils, acrylic and watercolor) continue on a relatively small scale.  Basketry is nearly extinct.

Ponca

The Great Plains, a land of sun, wind and grass, stretches over 2000 miles from southern Canada almost to the Mexican border, and from the foothills of the Rocky Mountains to the Mississippi River on the east.  It is marked by an almost treeless, gently rolling terrain.


Hundreds of years ago the Plains was sparsely populated, except for agricultural groups living in the river valleys.  Eventually, due to pressures from white settlement in the east and the expanding fur trade many groups began to expand into the Plains area.


The introduction of the horse to the Plains in the 17th and 18th centuries dramatically altered the occupation of the region and the lifestyle.  Horses were first obtained from the Spaniards in the Southwest.


Originally a Plains (and prairie) tribal group, the Ponca, with about 800 members occupied South Dakota and northern Nebraska.  The Ponca were removed to Oklahoma (Indian Territory) in 1877.  In 1880, however, one-third of them were allowed to return to their homeland near Niobrara, Nebraska where they have largely been assimilated into western society—400 appear in the 1980 census.  Some 2000 resided in Oklahoma (1980) still maintaining many aspects of their traditional culture despite assimilative pressures.


Linguistically the Ponca spoke a Siouan family language, Dhegiha.  Their dialect was shared with the Osage, Omaha, Quapaw, and Kansa.


Unlike a number of other Plains groups who adopted a migratory buffalo hunting lifeway following the introduction of the horse, the Ponca used the horse in bison, deer and elk hunting but maintained gathering and fishing activities.  They continued the sedentary, agricultural way of life, growing crops of maize, beans, squash and tobacco.  Earthlodges, wigwams, elongated lodges and tipis were all used as dwellings.


Social organization consisted of four clans, each of which had a chief with religious, political and military authority.  The family was the most important social unit and remains so today.  Most Plains tribes had societies or associations for men, such as warriors’ societies.  It was a great honor to be asked to join.  The successful man was known for his accomplishments and by the number of his wives, but seldom more than three.  Religion focused on Wakanda, the Creator, and numerous supernatural forces which reside in all things.  Currently Peyote religion is practiced by some Ponca in Oklahoma.


Material culture, games, storytelling, music and dance of the Ponca were similar to those of other Plains groups.  Except for winter robes made from buffalo hides, most clothing was made from deer or elk hide. Men wore leggings and shirts or coats over breechcloths.  Women wore skirts, jackets or sometimes one-piece dresses.  Numerous variations in detail among tribes are discernible in such things as clothing and its decoration.  The many Plains tribes developed distinctive moccasin styles; this was true also of pipes or calumets and parfleches.  European fabrics and items of clothing were adopted readily by the Plains tribes, especially shirts, pants and dresses, and adapted into distinctively decorated garments.


Today the Oklahoma Ponca elect officers as well as a committee for governance.  They have little written material about their culture, but preserve their dances and their songs for which they are noted.

Student Leadership Development Program

Service-Learning Alternative Spring Break March 6-10, 2011
Student Waiver and Release Agreement
Volunteer Duties:  Service-Learning Program


-Construction, clean-up, and various work at the Loyal Shawnee Tribe of Oklahoma area, Tribal Headquarters, Ceremonial Stomping Grounds, and School/Business facilities; Assisting at Community Area
- -Participation in Cherokee Nation of Oklahoma Tribal members’ educational programs and meals.

I, _________________________________, the undersigned hereby agree to provide personal services on a voluntary basis for the benefit of the Service-Learning Alternative Spring Break 2011, which is offered under the sponsorship of Southern Illinois University (SIUE) and the Student Leadership Development Program, during the period beginning March 6, 2011 and ending on March 10, 2011.  I agree to serve as a volunteer to perform the duties outlined herein, and fully understand and agree that all such services will be performed by me as a volunteer and not as an employee of SIUE or the Student Leadership Development Program.

In consideration of the voluntary services to be performed hereunder, I understand that I will be provided general liability insurance coverage as an Insured-Volunteer under the SIU Self-Insurance Program, to the extent that any claim or suit for personal injury or property damage may be asserted against me under this agreement.  Such coverage shall be extended to me only upon the necessary approval of the University as noted below.

I further understand that, as a volunteer, I shall not be eligible or entitled to receive any salary, wage or other compensation for services rendered.  I further understand that I am responsible for any health/medical related costs incurred due to any injury I sustain while participating in my duties and hereby agree to indemnify and hold harmless, the Board of Trustees of Southern Illinois University governing Southern Illinois University, their respective officers, employees, servants, and agents, from and against any and all claims or demands in that regard.

I understand this is a drug and alcohol free volunteer project.  Participant agrees to not use or be under the influence during this event.

I further represent that I am at least 18 years of age and voluntarily enter into this waiver with full understanding of all risks involved and further agree that this waiver and release shall be binding upon my heirs, executors, administrators, assignors and next of kin.  

Failure to adhere to these rules will result in the site leaders sending the student back to Edwardsville, Illinois, via bus or train at the volunteer’s expense.  That volunteer will also be banned from all volunteer trips offered for the remainder of his/her college career.

Student’s Name:  _______________________________________________________

In case of emergency, please contact:

Name:___________________________________________  

Relationship:______________________________

Addresss:______________________________________________________________________

Phone:  (Day)_____________________________________________________________________

Medical History:
Allergies(Medicine/Food/Etc…)__________________________________________________




Medications ________________________________________________




Date Last Tetanus Shot _______________________________________





Physical Impairment ___________________________________________




Vegetarian          Yes or No




Special Diet Needs:____________________________________

Health Insurance Coverage:


Company ______________________________________________________________
Policy Number ___________________________________________________________

Personal Physician _______________________________________________________

Phone _____________________________________________
Participant is:

______Enrolled Student

_______   Employed Faculty/Staff

Signature of Volunteer ___________________________________Date_____________________________________

Social Security Number ________________________

Current Residence Address _____________________________________________________________

City ___________________________________   State ___________________   Zip __________________

Accepted and Approved on behalf of the Board of Trustees of Southern Illinois University governing

Southern Illinois University Edwardsville

By:
______________________________________

              
 Assistant Director, Leadership Development

Participants List with Experience

Student Participants:

Student Group Leaders:  
Student Participants:

Service – Learning Project

Alternative Spring Break -- Cherokee Nation of Oklahoma Tribe

White Oak, Oklahoma

March 6 – 10, 2011
Reflection/Assessment

Please spend a few minutes to evaluate this Alternative Spring Break Service Learning Project.

1. How did you hear about Spring Break?

2. Why did you decide to participate?

3. Did the orientation manual meet your needs and provide you with enough information and orientation to the project before the trip?  Did you refer to it before leaving or during the trip?

4. Did the two orientation sessions and the speakers assist you in preparing for this project/experience?

5. The intent of the trip is to provide volunteer service in learning:

Was this goal met?

6. How has this trip changed your life?

7. Rate the outcome of the experience:

5-excellent
       4 - good
 3 - average 
2 - fair
       1 - poor
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STUDENT LEADERSHIP DEVELOPMENT PROGRAM

VERIFICATION OF SERVICE FORM

Please check all that apply:

( I am in SLDP       ( Service-Learning/Class Credit _______________________________________________

                                                                                                                              Print Class Name/Section No./Instructor
(  I am in a Student Organization ______________________________________________________________

                                                                      Print Student Organization Name
This document verifies that ______________________________________________________,

                                                          First Name                                     Last Name
Social Security No. _____________________ has provided 120 hours of volunteer service at Spring Break 10 Cherokee Nation of Oklahoma Tribe at Vinita, White Oak, Kenwood, and Talequah, Oklahoma, March 6 – 10, 2011.

Contact Name:  Don Greenfeather & Dale Besse 
   Title: Tribal Chairman  

Organization/Company Name:  Cherokee Nation of Oklahoma Tribe
Organization Address: _______________________________________________________________________

City/State/Zip:  Bull Hollow, Kenwood & Talequah, Oklahoma

Organization/Company Phone  (____)   _________________________________________________________ 
Contact Name Signature:   ____________________________________________________________________

List duties performed/acquired skills:

Briefly explain how this experience relates to your career/personal goals:

Comment on your service as a learning opportunity:

Biographies

One of the greatest accomplishments of these individuals is their constant work with youth, especially American Indian youth, to educate them on their traditional ways and to help preserve true Tribal  Indian culture.

Rick Gassoway

-Cherokee Nation Manager Volunteers & Community Organizing

-Community Development experience

-Work for many years with the United Methodist Church with break trip groups.  Handled over 30 trips a year.

-Ordain United Methodist Church Minister

Chris Welch

-Cherokee Nation Community Services Department for 2 years

-Technical Assistance Specialist/Volunteer Program Field Specialist

-Studying Meetings and Destinations Management from Northeastern State University of Oklahoma

-Member of the “Riverhawk Engagement Committee” Community Service Team of NSU

-Member of Tau Kappa Epsilon since 2006

-Live in Cherokee County of Oklahoma

-Active in organizing community volunteer projects since March of 2009

Don Greenfeather

Manage the Cherokee Nation’s Tribal Employment Rights Office

-Past Tribal Chair Loyal Shawnee for 10 years
-Raised in the Traditional Loyal Shawnee ways

-Ceremonial Council Loyal Shawnee

-Live in Delaware County

-Farm & Ranch in Delaware County

-Founded Red Cedar Trading Company with Warren Hawk

-Active in Pow Wows

Warren Hawks

-Grant Writer for the Cherokee Nation of Oklahoma

-Was Director of Native American Studies at NEO-AM College

-Counselor at ROCMND Area Youth Services Group Home

-Traditional Lakota

-Active in Pow Wows

Mary Mead

-Retired Cherokee Nation Manager Volunteers 

-Elder in the Loyal Shawnee Tribe

Sherrie Gardner

-Head Lady & Elder of the Loyal Shawnee Tribe

John Daugherty

-Elder Loyal Shawnee Tribe

-Retired American Indian Health System

-Works with SIUE on all the different projects

Continue next page:

Edward Brown

-Elder Loyal Shawnee Tribe

-Works with SIUE on all the different projects

Dale Besse

-30 years Science Teacher

-Masters in Education and History

-Additional graduate work in anthropology

-Served on Board of Directors of the American Indian Society of St. Louis

-Committee chairperson for the Pow Wow portion of Scholarship fund raiser for University of Missouri 

  St. Louis Anthropology Department and the Alumni Association

-Display and presentation throughout Illinois and Missouri

-Active in Pow Wows 

Alan Jordan (Bubby)

-Traditional Oneida

-Served with the American Indian Center and Society in St. Louis

-Committee chairperson for the Pow Wow in the St. Louis Area

-Served as Pow Wow Arena Director and Competitions

-Active in Pow Wows

 




Cherokee Nation Web Site:  � HYPERLINK http://www.neo.soft.com/powersource/heritage/museum ��www.neo.soft.com/powersource/heritage/museum�





In the fall and winter of 1838-1839, the Cherokee were driven from their home and pushed along a dreary march westward.  Of 16,000 who started that miserable journey, more than 4, 000 died.  The Cherokee National Museum uses state of the art technology, multi-media exhibits and innovative displays to present the Cherokee story.  The Cherokee Nation is the second largest American Indian Tribe.
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